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United States 
General Accounting Office 
Washington, D.C. 20648 

National Security and 
International Affairs Division 

B-246105 

March 23,199Z 

The Honorable Beverly B. Byron 
Chairman, Subcommittee on Military Personnel 

and Compensation 
Committee on Armed Services 
House of Representatives 

Dear Madam Chairman: 

In response to your request, we have developed information on the 
distribution of minorities and women among major occupation groups in 
the military services and the composition of major occupation groups by 
race or Hispanic origin and by gender during fiscal year 1990. This 
information provides a baseline for measuring how minorities and women 
are affected, by occupation group, during planned reductions in military 
end strength between fiscal years 199 1 and 1995. We briefed your staff in 
August 1991 and issued a related report in February 1992 on the 
composition of groups affected by the 199 1 force reductions.’ 

To identify major occupational distribution and composition, we used 
Department of Defense occupation categories for officers and for enlisted 
personnel.z A summary of job categories are included in each major 
occupation group appears in appendix V. As used in this report, data for 
the black and white populations do not include personnel of Hispanic 
origin. 

Results in Brief 
a 

Officers For each racial or ethnic population, the tactical operations occupation 
group has the largest single share of officers. This field includes fured wing 
pilots, helicopter pilots, aircraft crews, ground and naval arms personnel, 
missile personnel, and operations staff. Close to or over one-third of 
officers in each population were assigned to this field, which significantly 
outranked all other occupation groups in the distribution of officers. 

‘Defense Force Management: Composition of Groups Affected by Fiscal Year 1991 Force Reductions 
(GAO/NSIAD-92-31, Feb. 5, 1992). 

‘Occupational Conversion Manual: Enlisted/Officer/Civilian (DOD 13 12.1 -M) January 1989. 
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With regard to gender, 48 percent of the male officers were in tactical 
operations, while the primary occupation group for women was health care 
with 44 percent of the female officers assigned to that group. Table 1 
shows the racial or Hispanic and gender distribution of officers during 
fiscal year 1990.3 

Table 1: Dlatrlbutlon of Officers Among 
Occupation Qroupr by Race or Hlspanlc 
Orlgln and by Qender for the Servlces 

Figures in percent 
- ____.-. ___--- _-~-.---__-. 

Gender 
Combined (Fiscal Year 1990) 

Race or Hispanic Origin 
Occupation group Blacka Hlspanlc Other WhItea Women Men ___- _-____-_-- - 
General officers/ 

executives cl Cl <l 1 <l 1 .~-___. -- --.___ _______ 
Tactical operations 29 36 32 45 7 48 -.-- --- ___~ --- 
Intelligence 4 5 5 5 6 5 . ----___ 
Engineering and 

maintenance 18 16 17 14 11 14 
.%entists and 

-.~__ 

professionals 4 4 4 5 4 5 -_.--. 
Health care - 

-.~--. 
15 17 24 16 44 12 

Administrators ~- 
Supply, procurement, 

and allied officers _-..--_-. 
Totalb 

13 10 7 7 18 6 _-----__ ____. 

16 11 10 8 IO 9 -..-.---_- 
-~ loo 100 100 100 100 100 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding. 

Minorities in officer occupation groups comprised less than 20 percent of 
any single group during fiscal year 1990. With regard to gender, however, 
women comprised over 30 percent of personnel in the health care field, 
and just under 30 percent of administrators. Figure 1 shows the 
composition of major officer occupations by race or Hispanic origin. 

“The general officer category includes all occupations where individuals involved are of General/Flag 
rank. For the Marine Corps only, this category also includes all O-6 officer personnel. 

a 
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Figure 1: Officer Occupation Group Composltlon for the Services Combined by Race or Hispanic Origin (Fiscal Year 1990) 
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Figure 2 shows the composition of major occupation groups by gender for 
military officers. 
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Figure 2: Wlcer Occupation Group Composltlon for the Services Combined by Gender (Fiscal Year 1990) 
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Three major occupation groups dominated the distribution of enlisted 
personnel during fiscal year 1990. Although not in the same order, the top 
three career fields for both the black and white populations and for men 
were (1) the functional support and administration occupations, (2) the 
infantry, gun crew, and seamanship specialist occupations, and (3) the 
electrical/mechanical equipment repair fields. 

The functional support and administration occupations include general 
administration, clerical, and personnel specialists as well as data 
processing and information specialists, and functional support specialists 
in areas such as supply, transportation, and flight operations. Combat 
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responsibilities are included in the infantry, gun crew, and seamanship 
specialist career field; for example, individual weapons specialists, 
crew-served artillery specialists, armor and amphibious crewmen, combat 
engineering, and seamanship are part of that group. The last group 
includes specialists in maintenance and repair of electrical, mechanical, 
hydraulic, and pneumatic equipment. 

The single largest proportion of enlisted women (38 percent) served in the 
functional support and administration occupations, while only 14 percent 
of enlisted men served in this occupation group. Table 2 shows the 
distribution of enlisted personnel among major occupation groups by race 
or Hispanic origin and by gender. 

Table 2: Dlstrlbutlon of Enllsted 
Personnel Among Occupation Groups 
by Race or tllspanlc Origin and by 

Figures in percent 
Race or Hlspanlc Origin Gender 

Gender for the SetvIces Comblned 
(Fiscal Year 1990) Occupaflon group Black’ Hlspanlc Other White’ Women Men 

Infantry, gun crews, and 
seamanship 
specialists 19 21 16 18 4 20 

Electronic equrpment 
~- .~~.~ ..- ~~~...~. ~~. .~~ 

repairmen 6 9 7 13 6 11 
Communications and 

intelligence 
specialists 11 9 7 11 12 10 

Health care specialists 7 7 9 5 15 5 
Other technical and 

allied specialists 2 2 2 3 2 2 
Functional support and- 

...~~ .- .~-~~ 

administration 24 19 21 13 38 14 
ilectrical/ mechanical equipment repairmen 16 20 23 24 9 23 l 

~- Craftsmen 3 4 4 5 2 4 
service and supply 

handlers 12 8 11 6 11 9 
Total” 100 100 100 100 100 106 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding 

The single highest concentration of minorities occurred in the functional 
support and administration occupations; 46 percent of that group was 
comprised of minorities. However, minority representation exceeded 
30 percent of personnel during fiscal year 1990 in each of the following 
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major enlisted occupation groups: health care specialists; service and 
supply handlers; infantry, gun crews, and seamanship specialists; and 
communications and intelligence specialists. 

Enlisted health care occupations include specialists in patient care and 
treatment, ancillary medical support, dental services, administration, and 
logistics. The service and supply handlers occupations include personnel 
engaged in protective and personal services as well as non-clerical 
personnel working in warehousing, food handling, and motor 
transportation. Communications and intelligence specialists include people 
who operate and monitor radios, radio teletypes, radar, sonar and allied 
communications, and intelligence consoles, as well as people who gather 
and interpret photographic, electronic, and documentary intelligence. 

With regard to gender, enlisted women in the health care and functional 
support and administration occupations represented 27 percent and 
25 percent, respectively, of the enlisted personnel in the two groups. 
Rgure 3 shows the composition of major enlisted occupation groups by 
race or Hispanic origin. 
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Flgure 3: Enlisted Occupation Group Composltlon for the Servlces Combined by Race or Hlspanic Origin (Fiscal Year 1990) 
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Figure 4 shows the composition of major enlisted occupation groups by 
gender. 
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Flgure 4: Enlisted Occupation Group Composltlon for the Services Comblned by Gender (Fiscal Year 1990) 
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Scope and 
Methodology 

To present the information contained in this report, we analyzed data a 
obtained from the Defense Manpower Data Center for fiscal year 1990. We 
did not verify or test the accuracy of the data. We did not obtain 
Department of Defense comments on this report, although program 
officials provided oral comments on a draft of the report. An official of the 
Defense Manpower Data Center also reviewed a draft of this report to 
confirm the appropriate use of the data supplied by the Center. 

The figures displaying the profile of personnel within occupation groups 
shows the proportion of each population engaged in that occupational 
grouping; the number of personnel categorized in each occupational 
grouping or unknown personnel varies. Data on the composition of 
occupation groups includes a category labeled “unknown” that contains 
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the profile of service personnel whose service occupation is not contained 
in the data bank. 

Detailed information on distribution and composition of officers and 
enlisted personnel for each separate service appears in appendixes I 
through IV. 

As arranged with your office, unless you publicly announce its contents 
earlier, we plan no further distribution of this report until 7 days from its 
issue date. At that time, we will send copies to the Chairmen, Senate 
Committee on Armed Services, House and Senate Committees on 
Appropriations, House Committee on Government Operations, and Senate 
Committee on Governmental Affairs; Director, Office of Management and 
Budget; and the Secretaries of Defense, the Air Force, Army, and Navy. 
Copies will also be made available to others upon request. 

If you or your staff have any questions concerning this report, please call 
me on (202) 275-3990. Major contributors to this report are listed in 
appendix VI. 

Sincerely yours, 

Paul L. Jones 
Director, Defense Force Management Issues 
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Appendix I 

The Army 

The following tables and figures provide information on occupation group 
distribution and composition for officer and enlisted personnel in the Army 
by race or Hispanic origin and by gender for fiscal year 1990. Data for 
black and white populations do not include personnel of Hispanic origin. 

Table 1.1: Dlrtrlbutlon of Army Officers 
Among Occupation Groups by Race or 
HI8panlc Orlgln and by Gender (Fiscal 
Year 1990) 

Figures in percent -- 

Occupation group _--____ 
General officers/ 

executives 

Race or Hlspanlc Orlgln Gender 
Black’ Hlspanlc Other White” Women Men 

cl Cl <l Cl Cl cl 
Tactical oDerations 31 35 34 45 6 48 
Intelligence -__ -..--- 
Engineering and 

maintenance 
Scientists and 

professionals 
Health care 
Administrators 10 10 7 7 12 6 

5 6 6 6 8 6 - 

18 17 14 12 12 13 - 

3 2 3 4 2 4 -~__--- --______ -- 
15 17 26 18 46 14 

Supply, procurement, 
and allied officers 17 13 10 8 14 9 

Total’ 100 100 100 100 100 100 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding 
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Flgure 1.1: Army Officer Occupation Group Composltlon by Race or Hlspanlc Orlgln (Fiscal Year 1990) 
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Appendix I 
The Army 

Figure 1.2: Army Officer Occupation Group Composltlon by Gender (Fiscal Year 1990) 
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Tablo 1.2: Dlstrlbutlon of Army Enllrted 
Pwsonnel Among Occupation Groups 
by Race or Hlrpanlc Orlgln and by 

Figures in percent 

Qender (Fiscal Year 1990) 
Race or Hlspanlc Orlgln Gender. -~ 

qccupatlon group Black’ Hlspanlc Other Whlte’ Women Men 
Infantry, gun crews, and 

seamanship 
specialists 24 33 29 31 4 32 

Electronic equipment 
repairmen 4 4 4 5 3 5 

Communications and 
intelligence 
specialists 11 11 11 14 14 13 

Health care specialists 7 8 8 6 16 5 
Other technical and 

allied specialists 2 3 3 3 2 3 _...~ .~ -~-~~~-~ 
Functional support and 

administration 24 19 19 11 40 13 
Electrical/ mechanical 

equipment repairmen 12 12 16 16 7 16 
Craftsmen 2 1 2 2 1 2 
service and supply 

handlers 13 6 8 11 14 11 
Totalb 100 100 100 100 100 100 

‘Not of Hispanic origin 

bColumns may not add to 100 percent due to rounding. 

4 

Page 17 GAO/NSIAD-92-65 Defense Force Management 



Appendix I 
The Army 

Figure 1.3: Army Enllsted Occupation Group Comporltlon by Race or Hlrpanlc Orlgln (Fiscal Year 1990) 
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Figure 1.4: Army Enllrted Occupation Qroup Composltlon by Gender (Fiscal Year 1990) 
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Appendix II 

The Air Force 

The following tables and figures provide information on occupation group 
distribution and composition for officer and enlisted personnel in the Air 
Force by race or Hispanic origin and by gender for fiscal year 1990. Data 
for the black and white populations do not include personnel of Hispanic 
origin. 

Table 11.1: Dletrlbutlon of Alr Force 
Officers Among Occupation Groups by 
Race or Hlspanlc Orlgln and by Gender 

Figures in percent -- 
Race or Hlspanlc Orlgln Gender 

(Fiscal Year 1990) Occupation group Black” HISpanIC Other White” Women Men --- -_ 
General officers/ 

executives <I cl <l <l <I <l -_---. 
Tactical operations 23 31 28 41 10 44 -____-- 
Intelligence 3 5 5 4 6 4 
Engineering and 

maintenance 20 20 22 17 14 18 -- 
Scientists and 

professionals 5 5 6 7 5 7 -- _ 
Health care 16 17 22 15 43 11 -- .____ 
Administrators 19 12 8 8 14 8 ...--~-~. 
Supply, procurement, 

and allied officers 13 9 9 8 8 8 ____- -- --__ 
Totalb 100 100 100 100 100 100 

“Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding. 

a 
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The Atr Force 

Figure II.1 : Alr Force Officer Occupation Group Comporltlon by Race or HlSpsnlC Orlgln (Fiscal Year 1990) 
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The Atr Force 

Flgure 11.2: Alr Force Officer Occupation Group Comporlton by Gender (Fiscal Year 1990) 
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The Air Force 

Table 11.2: Dlstrlbutlon of Alr Force 
EnlMed Percronnel Among Occupation 
Groups by Race or Hispanic Origin and 
by Gender (Fiscal Year 1990) 

Figures in percent 
~~~~~~ ~-~~~~ --.-~ - ‘~~~ ---. ... --~-~-~--~-~~~~-~--~~~~----~~~~~~~~-~~~~-~ ~-~ Race or Hlspanlc Origin Gender 

Occupation group Black’ -.._ _ . ..- ~.- Hlspanlc Other White’ Women Men 
Infantry, gun crews, and 

seamanship 
specialists 6 6 4 7 2 8 

Electronic equipment 
_ .~ _. __~~.. .-- 

repairmen 7 9 11 14 6 14 --_~_ 
Communications and 

intelligence 
specialists 6 6 5 6 8 6 

Health care specialists 8 8 9 6 16 5 
other technical and 

allied specialists 3 3 3 4 3 4 
knctional support and 

administration 34 26 29 19 45 20 ----_---- ~- . -~- .~ 
Electrical/ mechanical 

equipment repairmen 18 23 21 24 8 27 
Craftsmen 5 5 6 5 2 6 ~- . ..--.~ ~..--..-..--- -.- 
Service and supply 

handlers 11 10 9 9 9 9 -. ~~~ 
Totalb 100 100 100 100 100 100 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding. 

a 
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The Ah Force 

Flgure 11.3: Alr Force Enlbted Occupation Group Composltlon by Race or Hlspanlc Origin (Fiscal Year 1990) 
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The Air Force 

Figure 11.4: Alr Force Enllrted Occupation Qroup Composltlon by Gender (Fiscal Year 1990) 

Pmrnt 
100.0 

90.0 

80.0 

70.0 

60.0 

so.0 

40.0 

30.0 

20.0 

10.0 

0 

Page 25 GAO~SIAD-92-86 Defense Force Management 



Appendix III 

The Navy 

The following tables and figures provide information on occupation group 
distribution and composition for officer and enlisted personnel in the Navy 
by race or Hispanic origin and by gender for fiscal year 1990. Data on the 
black and white populations do not include personnel of Hispanic origin. 

Table 111.1: Dlstrlbutlon of Navy Officers 
Among Occupation Groups by Race or 
Hlspanlc Orlgln and by Gender (Fiscal 
Year 1990) 

Figures in percent 

Occupation group -____ 

Race or Hlspanlc Orlgln Gender 
Black’ Hlspanlc Other White’ Women Men 

General officers/ 
executives cl Cl Cl Cl Cl <I 

Tactical operations 30 --- 
Intelligence 3 --. ____- 
Engineering and 

maintenance 17 ---- 
Scientists and 

professionals 6 __-____--. 
Health care 20 
Administrators 14 .-- ~-. 
Supply, procurement, 

and allied officers 10 -..--- - 
Totalb 100 

41 29 47 5 51 -___~ 
4 2 4 3 4 

11 15 13 4 14 

5 4 4 4 4 
23- 29 18 46 15 

6 9 6 34 3 _____... 

9 12 7 4 8 ~- _______~___--~---- 
100 100 100 100 100 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding 
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Figure 111.1: Navy Officer Occupation Group Composltlon by Race or Hlspanlc Origin (Fiscal Year 1990) 

Porconl 
100 

00 

c 
20 

111 

10 

5 

a 

Page 27 GAO/NSIAD-92-86 Defense Force Management 



Appendix III 
The Navy 

Figure 111.2: Navy Officer Occupation Group Comporltlon by Qender (Fiscal Year 1990) 
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Appendix III 
The Navy 

Table 111.2: Dlstrlbutlon of Navy Enllrted 
Perronnel Among Occupation Group8 
by Race or Hlrpanlc Orlgln and by 

Figures in percent -. 

Gender (Fiscal Year 1990) 
Race or Hlspanlc Orlgln Gender 

Occupation group Blacka Hlspanlc Other White” Women Men 
Infantry, gun crews, and 

seamanship 
specialists 14 13 7 IO 9 11 

GGtronic equipment 
repairmen 11 16 8 20 12 19 --- 

Communications and 
intelligence 
specialists 14 11 3 12 15 11 

Health care specialists 
__ 

8 9 IO 6 14 6 
Other technical and 

allied specialists 1 1 Cl 1 2 1 
Functional support and 

administration 15 11 19 9 25 9 
Electrical/ mechanical 

equipment repairmen 23 28 33 31 13 31 
Craftsmen 4 6 6 7 4 7 
Service and supply 

handlers IO 5 13 4 6 6 
Totalb 100 100 100 100 100 100 

*Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding 

4 
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The Navy 

Figure 111.3: Navy Enllsted Occupation Group Composltlon by Race or Hlspanlc Orlgln (Fiscal Year 1990) 
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The Navy 

Flgure 111.4: Navy Enllsted Occupation Group Composltlon by Oender (Fiscal Year 1990) 
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Appendix IV 

The Marine Corps 

The following tables and figures provide information on occupation group 

distribution and composition for officer and enlisted personnel in the 
Marine Corps by race or Hispanic origin and by gender for fiscal year 
1990. The Marine Corps does not have personnel in the health care 
occupations, so that career field does not appear in data for the Marine 
Corps. The Marine Corps, unlike the other services, includes all O-6 officer 
personnel (colonels) in the category of “General Officers/Executives.” 
Data for the black and white populations do not include personnel of 
Hispanic origin. 

Table Iv.1 : Dlstrlbutlon of Marine Cores 
Offlcer8 Among Occupation Qroupr 6y 
Race or tllspanlc Orlgln and by Qender 
(Fiscal Year 1990) 

Figures in percent 

Occupation group 
General officers/ 

executives 
Tactical operations 
Intelligence 

Engineering and 
maintenance 

Scientists and 
professionals 

Administrators 
Supply, procurement, 

and allied officers 
Totalb 

Race or Hlspanlc Orlgln Gender 
Black’ Hlspanlc Other WhItea Women Men 

1 1 0 4 2 4 
34 50 56 56 4 56 

2 4 3 4 6 4 

14 10 10 11 13 11 

3 2 3 3 5 3 
18 13 10 9 45 8 

27 19 18 13 26 14 
100 100 100 100 100 100 

aNot of Hispanic origin. 

bColumns may not add to 100 percent due to rounding. 
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Appendix Iv 
The Marine Corps 

Figure IV.1 : Marine Corpr Oftlcer 
Occupation Qroup Comporltlon by Race p,,-,,, 
or Hlrpanlc Ortgln (Fiscal Year 1990) 100 
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Appendix IV 
The Marine Corps 

Flguro IV.2: Marlno Corpr Offlcor 
Occupation Qroup Comporltlon by 
Qondor (Fiscal Year 1990) 
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Appendix IV 
The Marine Corps 

Table IV.2: Dletrlbutlon of Marine Corp. 
Enllmted Personnel Among Occupation 
Group8 by Race or Hlrpanlc Orlgln and 

Figures in percent 

by Gender (Fiscal Year 1990) 
Race or Hlspanlc Orlgln Gender 

Occupation group Black’ Hlspanlc Other Whlte’ Women Men 
Infantry, gun crews, and 

seamanship 
specialists 26 31 31 29 0 30 __- 

Electronic equipment 
repairmen 4 4 5 9 5 8 

Communications and 
intelligence 
specialists 9 7 7 8 10 8 

Other technical and 
allied specialists 2 2 2 3 3 2 

Functional support and 
administration 24 22 19 14 50 15 

Electrical/ mechanical 
equipment repairmen 14 16 17 20 11 19 

Craftsmen 3 3 3 3 2 3 
service and supply 

handlers 18 15 16 13 19 14 
Totalb 100 100 100 100 100 100 

‘Not of Hispanic origin. 

bColumns may not add to 100 percent due to rounding. 

A 
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Figure IV.3: Marine Corps Enlisted Occupation Group Composition by Race or Hispanic Origin (Fiscal Year 1990) 
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Appendix N 
The Marine Corps 

Figure IV.4: Marine Corps Enllated Occupation Group (Composltlon by Gender (Fiscal Year 1990) 
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Appendix V 

Major Department of Defense Occupation 
Groups 

DEFINITIONS 

(Enlisted DOD Occupation Codes) 

Oecupltlonrl Alar . ..- - -.. ldlglt grouping 
Occuprtlonrl &oup....~-.-..., ldlglt grouping 
Oeeuprtloful Subgroup -...._ Wlglt arouplns 
Note: 
OIflnitionr uo providrd f0f alI Cc0uprUonal Are88 

and Occuprtional Grww for occuPrtlonJ Sub- 
groups the utto i8 oonridurd to ba nuffk4ont dofl* 
WI. 

0. Intm~, Oun Crewa, md Sownmrhlp @a- 
cfallrta-lncludu individual wrrpo~ rprcirlLtr ud 
crew-uwod Mllry rpo0Mirt* am0r vd amphit+ 
ous urwmm. md swci8lirtr in wrnbet onginwing 
and srunuunip. 

01. Infmby-lffiludrr worpona 8&aliits, 
ground rec0nnrissanu #paciUiita. apockl forum. 
MU mMafy wrining in8uu0t0fa 

02. Armor and Amphibi0u84nchArs land uxl 
rmphibwr tank cr(w and ladua 

03. Combat Engineotlng-lncluda ~lhta in 
lusty and trmporuy cmm~~tion of alrffolda 
roads and bridgor. and in dwnrMlon, !Iold iUumine 
(ion, and cnrmu8l wufuo. 

04. MillorylGunnory, Rockets, and Mbuloa-lw 
dude8 awvantknal field, MU-& and shipbwd 
guru and utillwy, and rockrt and IT&u. lpuw 
ista 

05. Air bow-lnduda p&a ud Mv4gwm 
fIiiht mgmora and 0th~ ah ofswncn 

06. seamaMhlplnduda boslsw8inh ruvrgl- 
bra md otnw uunu~rhip tprcirlbt* 

07. InstaMon Suudty4nduda apadalirt, 
ho guard weapon ryrtoms, doland hsWhtkn% 
and protect p.monrW, quipmnt ud hclWu. 

1. tlrctronk Lqulpmrnt Rrp&mon-lndudn 
rpacirlirtr, in the m4intonancr and rroJl of v8fbun 
typu of electronic md allied rquipnmh kbdudbg 
mdll. mdu, MvIgatIOn, wo#poN, ud computom, 
anwng othora 

10. Radio/Radar-lnctud~ llxd Md mobila 
radio. air trrffic l d taking mdv: eommmiutkn, 
NVlg4tiOll. md .loct?0nic countumusuro gar. 

11. Fro Coneol ElocUonk Systrmr (N0MAk 
vlr)-lndudu VI0 maintrnanu and repair ot rkc. 
wonic ffrr ccnacl and bomb wigrum quipment 
ududing duik Md ufdowrtu (ha wlllrd 
rquipm 

12 MUIa GlJidula. control ud awck0ut--lf+ 
cfuda spccidirtl h guidMca wnwol and m. 
oul quipmwlt for guided and balliuu0 miulkr. 

13. Somr Equ@ment-Muda apo@iam ir 
undrmrtr dotocuon ud nro conwol 8ystuna 
~rnoonpNt quipmont and rrlrtod utwubnu- 
f-W. 

2 Communlatlonr md Intrlllwnco SpMW 
lstrlncludoa ma opwation and monitdno of RQQ, 
mdb trlocypr, mdu, sow md rlliod communia- 
uons uld htrlfigwla conwka Aho ~~ - 
gallrrirlg 8nd intuprewion ol pfwtogmeMa ok- 
wonic, 8nd documonwy intrlVgan0a. 

2o.hdbandRadksc23d8-lndudosOprmtorr 
of radio. mdio trletypa, and virurl aommuniu~ 

21. sonu-hduda rp.cWM h fha ommtkcl 
of wnu and raktti dotccbn qu@mant 

2zR~darandA&TmffkCentml-lndudosIh 
opmmtbn of auwoilluw, Wgst uquiM0n ud 
wwkfng mdua (La dhtrlkRlon dcvlaa and ri 
wrffu oonwof vtaurl and of4cwcnh ru~aorul 
&da 

23. SIgnal lntolligon0o/Elo0tronk Warfare-I* 
dudos m0 intrrcrpt truulUbn, and rnrlvoir 0f 
forrign 00mmuniaUons, ud tfu operruen Of 0le 
bonic c0untumorsurw Oquipmrnt 

A 
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24. Intslllgum-lnclude8 ma gubting, rscsipf 
and anrtyS* Of norwignal intrlligoncr dUa tha it+ 
tenogrtion of prbaners, other languags mnst8lors 
and intsrcwstors. imap8 intrrprN8UOfb and w 
ilts in count~nntslligwtcs and invos~ttvm ac&b 
usa 

II. Combat Opefdon8 Control-I- #PO- 
drlista in lomud uu t&W op~8(lonr and & 
toIllqmc8 and In cimmutepastmcrduuvlua 

22 C!4mmuniatlofbs cllltsr OpamUotm-l~ 
chmsttlerusiptUlddbwbuuondmauga 
me operaion of 00mmuniadons antw aquifb 
mantuldthooPemuonofmrjarfk#comuria- 
uons yrtrmh 

30. Msdksl cm-hduda rlt mdk8l M Md 
mrtmmt surgk8l. and therapy SPawbu OIIlw 
ars speculii us sxchJdsd (sa gmw cm. 

32. Biomodkal Scio~os and Allied Hwm-lW 
dudes 8pM8tista in onvironmsn~ hoakh@rlvrrc 
uvs mseii, votrrlnuy mrdidn. aptmouy, 
pnyalolagy. diet thswy. msek8i squ&mnt malt+ 
toflulcsuldotJlw-~MdJlbd 
hum specblbb 

33. Dental Cue-lncludw spublb& h datltal 
cu#utawutmwltMdhdsnabbomtolysuw 
ka 

40. Phot0gr8phy-lnctud0a 8W mockn. ud tab 
wisi0n 0amrramon pruision fMogwhk vat- 
ruing, editing utd Er~adcutirQ. 

41. Mlpping, SuNeymg, ordung, and lllusblt- 
ing-lncludrs photomapping, mrp compiling, bnft- 
ing. ittustrrting, snd 0on8Wucti0n and tOpOgWM 
swaying md computlq. 
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rsotir of r(U8W nwctumc8l. hydrrulii 8nd prmc 
mrac quIPma 

60. Aircrrft md Aircrrft Rolrted-lncludas rir. 
craft sngmss. slsctnul syatrms. mucbnl~m 
nents and ru~(rcss. ana Irunch quipm8nt 

61. Automothro-In&da8 constnxtlon quip 
mrnt and other whorlod and mcksd vrhiclq. 

62. Wtrs C+mmunicstions-lncbdu spocasta 
in the inst8llrtion 8nd nuintrruncs of t8lrphonrr, 
swacnta8rds. 8nd una8l oftIc 8nd rrlrrtrd kit86 
or communiuttons quipm8nL 

63. MarrIO Mochmiul 8nd El8cbluClfuAud8s 
mlss1lss l d missilr ryrtrms 8nd rrlrtrd amp+ 
noms. 

644. Annamew and MuniUona--lncfuda Mull 
arms, umry, mina, bomb8 4nd auociated 
mountings, nuclru wsrpons, 8nd unmunitbn roe 
ovrtion 

65. Shipboard Pfopulriofk-In&d99 Muir main 
l glnrs, botlrr 8nd abxWy quipmont 

66. Powor Gonorsting Equipmmt-lndudor rtu. 
clou powrr rsactors and prtmuy rloctrk gonrrt- 
ing plrnta 

bf. Prscision EQuipmOntindud89 opUc9J 8nd 
othrr prscislon itutfumanu 4nd of&a m8chinu. 

60. Olhu Mochrniul and Eloctrkal Equip. 
m8nt-lneludrr SpOCi8liStS in th. mrint8NflC8 vd 
rspur of mrch8nical 8nd rloctriut 8quipmant 
which is not r88dify cl8ssiWlr h wlhw group. 

7. Crsflsmm~lncludrr th8 foan8doR frkkldon. 
8nd installrbn of structura 8nd componrclt* thr 
insull8fion 8nd nuintmnanc8 of utilitlrr, and rrtatod 
wadas and crrlcr 

70. Metahvorking-lnctuda sp8cMsts In ttt8 
mrchining, shaping, 8nd forming of metal 8nd bl 
th8 frbriuti Of nwlt8f pub. 

71. cOfIStNCtiO-1netud88 #pUbtim h mfl. 
*mJcuoll W8d.S and oollwucthl quipmull opu. 
8tiOn 

72. Utiikios-lndud8s @urnbars, hamg 8nd 
COOliq SpWiStiSll, 8nd 8b&d8m 

74. Lithogr8phy--lndud99 ma makIng Of petlung 
plrtrs. composmg. 8nd tha op8rrUon of offset 8nd 
lrnrr pnssrs. 

75. InduSWi8l 68s and Full( PWuc&n-It+ 
cludss specislists in W production of @Ad 
oxygsn, hydrogsn. nitrOgOn, 8t?d urban db1dd8. 

76. Flkk, Lolther, ud Rubber--l~ss roIc 
d8liSO in th0 m8mtomnc8 and rrpw of k8mr, 
fubbw, and fabho. 

79. 0th~ Crsftsmon, N.E.C.-tnctuchr m 
bls In W8d.S Mh u molding, C8tllOl,fi8~., md 
PkStk worh which U8 not rudily Juufi8bla 
StSS’~VhW8iflthiSSSdOti 

1. SWvk8 md Suppty H9ndl8rsAncludu m. 
sanMl ~0lv.d in protocuvr and par¶aMJ UMCU 
Md nondulul porsonn8l InvoIvsd in w8rrhou&ng, 
food h8ndling, 8nd motor trMspof?atkn 

600. Food swvicclriduda apoddbm in ma 
huldHng, P8W8tbn, Md ucving of food. 

111. MOW TmnspOrt-Muda ttm opemtion of 
whoolod ti brckd vrhkfu (excqt cocutructbn 
quipmant) md mihv8y qbpmmf 

8% &W t%OK8mcMt-hdd@S flli&Uy pdk#. 
protsctiva and comctblu apoduirm, Md CrlmiMl 
Md rlonuwd ku&uton ud klvrrtig8tors. 

64. PIIIorl8l ~lncfudoa bndly, dy 
dunlng, and m&tad aomica 

9s. Adluy Labor-lwhld.8 unskill8d Irbor8ra 
uldtheir8brpoMa 

86. Forw8rd Arw Equfpmant Suppoekfuda 
-ha h puachuu prcUng 8nd m@r. h 
rubl d8llVUy op8r8Uon9, 8nd in flight qulpmant 
rmnaud- 

97. Othu Son&n, N.E.C.-lncludr uwka 
mdbl3 WhO UO Mt fO8di)y CkSSihbtO in On 
OfthOOthUorouprklthb8UUOR 

9. Non=oecup8uon8l-lnchBdu P8tiSrlrn ud prb 
onra rtudrnm urd tfaimr, 8nd othrr enlisted snd 
dviibn fWWtMl Md designators of 8 -W 
tbMl Mtwa 

90. P8Umtr ud Prbonm-klcludsr personnel 
holding padant or prhonu dos@Wona 

81. ofllcer bdidlt88 and Studmu-lnduda 
psmnnelorruthorkatiorts!orpsrsonnslinw8i~ 
Ing to buoma commissioned W wurrnt otilc0m 
md pusonnrl or suthorbdoru for psraonnef in 8 
8tlJdMt rmam. 

92 Undrsigrutd Occup8tionr-lncttisa W 
sonnd or ruttwtzatloru for p8rsonnel srcving k 
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Appendix V 
MJor Department of Defense Occupation 
Groups 

(Officer DOD Occupation Codes) 

OOCu~rllon~l kU..-.-,, 1-H grouping 
Oceuprllonrl Oro~p.,~-, 2dlglt grouping 

Notr: 

The loml “OMaf’ in&J&8 all mNtuy ocuJpebru 
and/or btllrt dosignrtom that rquirr pemons who 
uo 00mmmioMd a wurant offkbm, and all ctvilian 
oaxtpcltionr that uo similar to UW milltuy ocape 
tknr/billOt dOS$MtOf8 hdUd.d hr.. 

1A. Gwlual and Flag-I- 8n ceuprtions 
whrr indkidualr irtvolvod &ra oi Cbnrnl or Flag 
rank. 

16. txuttva, N.E.C.-lndudas all dim&m, 
plmnom and l xuuttvu not ebwhur cbuifk& 
and all Muin* Capa full Colon&. 

2. Tactlcrl Op*ntlonr OMuon-lncludu pilots 
and cfows and opemtbm 8t8H otfkwa 

2A Fasd-wing Fightor and Bombor Pilots-In- 
cludrr pilota of various m ol f&tar. attack, and 
bombor wcmtt. 

28. olhr Flxod-wing Ptba-lncludu llorbflgm. 
rrmdbomkrflxod-wingWsuohuWn 
QIQd in orrapat suppty uld B 

2c. H.licoptar Plbta-lWltJd8a paob of VubLa 
types of haialptn 

20. Maaft CWWS-lndudn navigatora bon+ 
budirn. ndu b?t.rcopl otku8, ud 0th~ ofllcu 
rhdtarrpwraml 

2L Ground and Naval Amm-lndudu Infantry, 
utillory, UmW and ciow 8Jpporl offkua Md 
Naval sh@ commadora uld mu wufuwr1atrd 
OMCM 

2F. Missiles-Inch&r guidd and brllirt[c mir- 
silo ryrtrmr 0rtIC.m and IJIUI commandaa 

20. OpoWom St4ff-lndude8 cambag opar- 
rtiona. and intrlliionca 8Uff ofkua 

2H. OvpLn Pb-s ali rmmiiup 
piktr. 

2. Intolllgonca Oftkem-lncludas SVrtogic. gw 
ml, and cmmmiutbm MQii ottkm. ud 
aWtWifltrllb8flca onbra 

3A lrNolligomr, GwaMncludW StmsQlc. 
Quur8l and tuhniul intMQana gUh.nng, MUy. 
8k lnlaprol8ckn, Md ummvy. 

38. cemmmlauom Intrlngonctlnclum 
htutwt MWS, tnmIatbn. awtdoqy, and te 
twd cmlmJdu2am htemgum 

3c. countalntol~ln h8Wlrborl 
uoa and olhu htund Md oomtrunruig~ 
4. Englnurlng and Ydntrnana Offlarm-h 

cludu design, devolopnunt, prodeM, and mnt(c 
MnurnQimufngonkara 

4Aconrbvctknuldw2th8-lndude8uva~ 
glrloomuchltutaMdothu-MdutJ- 
ltbonkua 

48. Ehcuiall mnclud.8 l lW an4 
l lulronio onginoom and quipmont ITuIntenana 
onkannotcksaiWunduGroy,4C. 

rC. Cammwiutbm and Wu-Include8 corn 
muniu@fu anglnnrs arid ~mmuniutiona and 
mdu doa&, haUllWrb op.r8tlon, ud rmynt* 
nMaonkus. 

40. Avwon i4dlllMula uld Allid-IMu)m 
earn mahmna 0Mcus ud uro~utu n 

40. Stdp ComtmcM and Mah-dotuKc-r~ 
duda otlkua conound wnh duiQr4 *s+oe 
mong oommclW pmdwdat altor&xt, man!* 
mna,mdr~ofshipsutdUWroouiums~ 

4H.shlpb4eMq-lncluYos0Mcvrwhapr~ 
fomflJmtbm8imilulothowlbtdh*G~‘* 
specltoship#fMinflropulrionuld8rrxltiur~~ 
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chino~WOMudo*offkenhvahmdhIhr~ 
rbon of such muhimfy. 

U. Safrty-lncludos ground, rvMo~ ws 
and nuclru ufrty offlcwr. 

4K ChamicaHncludo8 chemical onginoora and 
San OfnlrR 

4L AulOrllOtlV~ Md AlW-lndudoa 0n@oora 
and muntotwnca officrm whose prhwy wncwn 
la wth rutomotkr and rrlatd qu$wnont 

4M. swJ.YinQ Md MaPpinQ-lrtduda8 survmp 
ing, topographic and gwdrlic l ginum, and UT- 
tographic and rrhl mapping of&us. 

4N. Othr-Includes l nginawlrq and mainte 
nmco offwm that am not rudlfy cfrssfflad in on0 
ofthoprwicusgrouPr. 

5. klrnthtr and hofrulonrla-lmludw pW 
cu. biological. and IOU 8cirnti8ta not involwd with 
horltfl cu. (8.I group (I), u wofl u emu profm 
sioMlrsuchuIwyw8andch@aina 

IA. Phyrical Sciontlst8-lncludw PhyWs@ 
clwnictr, geolo#sU, and 0lMt PRyWeal sciontiots 
rxcrpt mrtwrolgirt8. 

58. Motoorologists-lncluhs moto&ogWa 
and wumr 0ffkorR 

SC. Biological Scirntists-Wudr uolagy, 20. 
ology, bowly, horticulfuro, -UOttmd0lhU 
rUuod sdrntiats 

so. SockI scionthelndti hbtohn& 
wonomists, rocilcqisrr, and otfur b&fogW sch~+ 
UstR 

SE WwbrJ ScionUam-Induloa buwau 
rdmustl Md HIlurtom who M not Put of saw. 
icrMOdiUlfhpUtlMlS(WIQOuO5H). 

5F.Le9aI-Incfudeaf8u~yunandkgJol(lon. 

xi. ouplJnr--Inctudu ordahd and emu 
-d-w- 

5J. MlmomuJdMs and sta-mludu 
mMhrmrtlcia* statirtfciurr, OpmfbM mUnn 
uulysm. and emu mawMtlal - 

SK Eduutom and InSW lruludr tuoh- 
on md militaq eollrg~ IWufty m@nbUS, ax&ding 
training rdminutrrtora. 

IL A~8OUch wld 0wMPm.m couaMtom- 
lncludrr rrsorrch md dwolopmmt dhctora ce 
ordinaton. and rdministratora 
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National Security and Foy D. Wicker, Assistant Director 
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