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Life insurance and other death benefit programs
available to Federal employees and retirees were ccrpared wich
similar programs provxded to both public and private nan-Federal
personnel. Life insurance programs were found to be superior in
the non-Federal sector. 11 gzneral, however, survivors henefits
under the civil service retirement system are =uperisr tc
tenefits in the non-Federal sector froa employer retirement
programs and social fecurity combined. Considering lifa
insurance and retirement programs together, total death benetits
are generally comparaple except for young e€smplcyees and retirees
cver age 65 where sogial security puts the non-Federal sector
ahead. Federal eaplcyees also pay more for their Lenetits than
their nen-Federal counterparts. Changes to tae Federal Employees
Group life Insurance {(FEGLI) prograr are ne¢aded if it is to
reg~in a viabie part of the Federal death benefits package. The
premiums, t. -thirds of which are paid by the ezplcyees, are
such higher than those of nop-Pederal programs, and the Lenefits
structure is inequitz2pnle in many resgpects. FEGLI must be made
more attractive to yovanger eaployees and more equitakle for all
personnel. Cranges to :he funding concept and different
allocation of costs between employees ard the Government could
reduce emnloyee nremjiuks. Limited savings could 1esult if the
lav recognized tnat FEGLI is, ir effect, a self-insured fprograw.
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SUBCOMMITTEE ON COMPENSATION AND EMPLOYEE BENEFITS
OF THE COMMITTEE ON PQST OFFICE AND CIVIL SERVICE

U.S. HOUSE OF REPRESENTATIVES
ON A

GENERAL _ACCOUNTING OFFICE REPORT ENTITLED
“CHANGES TO THE FEDERAL EMPLOYEES GROUP LIFE
INSURANCE PROGRAM ARE NEEDED”, FPCD-77-19, Mav 6, 13877,
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MspaM CHATR AND MEMBERS CF THE SUBCOMMITTZE:

I AM PLEASED -Tu BE HERE TO DISCUSS OUR REPORT ON THE
FeperaL EmpLOYEES GRouP LirFe INsurance (FEGLI) PROGRAM AND OTHER
DEATH BENEFIT PROGRAMS FOR FEDERAL PERSONNEL.,

THE STUDY WAS REQUESTED BY THE CHAIRMAM OF THE rasT OFFICE
AND CiviL Service COMMITTEE AS A RESULT OF HEARINGS BY THIS
SUBCOMMITTEE WHICH SHOWED THAT A REEVALUATION oF THE FEGLI
PROGRAM \/AS NEEDED, THE SUBCOMMITTEE WAS GONZERNED THAT
YOUNGER EMPLOYEES WERE DECLINING TO PARTICIPATE IN THE PROGRAM
BECAUSE OF ITS CO3T, WHILE, AT THE SAME TIME, THE REDUCED
LEVEL OF COVERAGE TO RETIREES MIGHT NOT BE ADEQUATE CR
COMPARABLE WITH COVERAGE PROVIDED TO RETIREES UNDER OTHER
EMPLOYERS' LIFE INSURANCE PROGRAMS,

THE CHAIRMAN'S REQUEST ASKED US TO PERFORM A COMPREHENSIVE
ACIALYSIS OF LIFE INSURANCE AND OTHER DEATH BENEFIT PROGRAMS



AVATLABLE 7O FEDERAL EMPLOYLES AND RETIREES WITH SIMILAR
PRCGRAMS PROVIDED TO NON-FEDERAL PERSONNEL, BOTH PUBLIC AND
PRIVATE. IN SPECIFIC REGARD To FEGLI, WE WERE REQUESTED TO
IDENTIFY POSSIBLE ALTERNATIVE METHODS IN WHICH THE PROGRAM
COULD BE RESTRUCTURED TO FROVIDE BETTER AND MORE ACCEPTABLE
COVERAGE FOR THE PREMIUMS BEING PAID AS WELL AS THE SAVINGS
AND IMPROVEMENTS THAT COULD BE ACCOMPLISHED IF THE GOVF°NMENT
WERZ TO ASSUME RESPONSIBILITY FOR THE PROGRAM AS A SELF-INSURER,

IN PERFORMING THE STUDY, WE VISITED 21 MAJOR EMPLOYERS
(17 PRIVATE COMPANIES AND 4 STATE AND LOCAL GOVERNMENTS) TO
OBTAIN ANC DISCUSS INFORMATION ON THEIR DEATH RENEFIT PROGRAMS
FOR COMPARISON WITH THE FEDERAL PROGRAMS.

WE FOUND THAT FEDERAL DEATH BENEFITS ARE GREATER THAN
THE NON~FEDERAL EMPLOYERS PRCVIDE IN SOME INSTANCES AND LOWER
Il OTHERS, LIFE INSURANCE PROGRAMS ARE SUPERIOR IN THE NON-
FEDERAL SECTOR, IN GENERAL, HOWEVER, SURVIVGR BENEFITS UNDER
THE CIVIL SERVICE RETIREMENT SYSTIM ARE SUPERIOR TO BENEFITS
IN THE NON-FEDERAL SECTOR FROM EMPLOYER RETIREMENT PROGRAMS
AND SOCIAL SECURITY COMBINED. CONSIDERING LIFE INSURANCE AND
RETIREMENT PROGRAMS TOGETHER, TOTAL DEATH BENEFITS ARE GENERALLY
COMPARABLZ, EXCEPT FOR YOUNGER EMPLOYEES AND RETIREES OVER AGE
65 WHERE SOCIAL SECURITY PUTS THE NON-FEDERAL SECTOR AHEAD,
FEDERAL EMPLOYEES ALSG PAY MORE FOR THEIR BENEFITS THAN THEIR
NON-FEDERAL COUNTERPARTS,



CAD HAS LONG MAINTAINED THAT IMPROVEMENTS TO INDIVIDUAL
ELEMENTS OF FEDERAL. EMPLOYEES’ COMPENSATION SHOULD BE CONSIDERED
WITHIN THE CONTEXT OF TOTAL COMPENSATION COMPARABILITY WITH
THE NON-FEDERAL SECTOR. [N LINE WITH THIS POSITIGH, WE COULD
NOT RECOMMEND THAT CHANGES BE MADE TO A CERTAIN PROGRAM MERELY
BECAUSE IT IS LESS GENEROUS THAN SIMILAR NON-FEDERAL PROGRAMS
SINCE THERE MAY BE OTHER COMPENSATIC™ ELEMENTS IN WHICH THE
FEDERAL PROVISIONS ARE MUCH BETTZR. THIS IS SOMEWHAT THE
SITUATION WITH DEATH BENEFIT PROGRAMS IN THAT FEDERAL EMPLOYEES
ARE BEHIND IN LIFE INSURANCE BUT GENERALLY AHEAD IN RETIREMENT
PROGRAM SURVIVOR BENEFITS, -

BASED UPON OUR FINDINGS, HOWEVER, WE BELIEVE THAT CHANGES
To FEGLI ARE NEEDED IF IT iS TO REMAIN A VIABLE PART OF THE
FEDERAL. DEATH BENEFITS PACKAGE. THE PREMIUMS, TWO-THIRDS OF
WHICH ARE PAID BY THE EMPLOYEES, ARE MUCH HIGHER THAN THOSE OF
NON-FEDEKAL PROGRAMS AND, IN MANY RESPECTS, THE BENEFIT
STRUCTURE 1S INEQUITABLE TO THE PARTICIPANTS. |

ONE FACT THAT IS GENERALLY NOT RECOGNIZED IS THAT FEGLI
1S, IN EFFECT, A SELF-INSURED PROGRAM. UNDER FEGLI, THE
GOVERNMENT, FOR ALL PRACTICAL PURPOSES, ASSUNMES ALL LIABILITIES
AND RISKS, ESTABLISHES AND COLLECTS PREMIUMS, AND MANAGES MOST
OF THE FUNDS. IN MON-FEDERAL PLANS, THESE FUNCTIONS ARE
PRIMARILY THE RESPONSIBILITY OF THE INSURANCE CARRIERS,



THE PRINCIPAL FUNCTION OF METROPOLITAN LIFE INSURANCE
COMPANY--THE PR”;:ARY INSURANCE COMPANY INVOLVED IN FEGLI--1s
TO SETTLE AND PAY INSURANCE CLAIMS FOR WHICH IT IS REIMBURSED
BY THE GOVERNMENT. OveER 360 OTHER INSURANCE COMPANIES ACT AS
“ReINSURERS” oF FEGLI, BUT, IN FACT, DO NOT PERFORM ANY
SERVICES UNDER THE PROGRAM.

SINCE FEGLI IS NOT, BY LAW, A SELF-INSURED PROGRAM,
METROPOLITAN IS REQUIRED TO PAY STATE PREMIUM TAXES ON THE
CLAIMS IT PAYS. IN 1975, THESE TAXES AMOUNTED To $6.U4 MILLION.
IN ADDITION, THE GOVERNMENT'S PoOLICY WITH METROPOLiTAN PROVIDES
FOR RISK CHARGE PAYMENTS TO METROPOLITAN AND THE REINSURERS OF
Ascut $850,000 A YEAR.

We BELIEVE THE PRACTICE OF CONTRACTING WITH METROPOLITAN
TO FROCESS INSURANCE CLAIMS, INSTEAD OF THE GOVERNMENT'S
PERFORMING THIS FUNCTION ITSELF, MAY BE BENEFICIAL SINCE IT
'USES METROPOLITAN’S EXPERIENCE AND KNOWLEDGE IN THE LIFE
INSURANCE FIELD. WE QUESTION, HOWEVER, THE APPROPRIATENESS OF
METROPOLITAN’S BEING REQUIRED TO PAY STATE PREMIUM TAXES SINCE
FEGLI 1s, IN EFFECT, A SELF-INSURED PROGRAM. ALSO WE BELIEVE
THE PAYMENT OF RISK CHARGES TO METROPOLITAN AND ITS "REINSURERS”
IS HIGHLY QUESTIONABLE SINCE THE GOVERNMENT PAYS ALL THE
FEGL] cLAIMS. THUS, OUR REPORT RECOMMENDED THAT THE CCNGRESS
RESCIND THE REQUIREMENT THAT FEGLI PAY STATE PREMIUM TAXES
AND INSURANCE COMPANY RISK CHARGES.
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IN 1954, wHEN FEGLI WAS FIRST INSTITUTSD, THE ANNUAL
PREMIUM WAS SET AT $9.75 rFor EACH $1,000 oF coVERAGE. THE
PREMIUM RATE WAS EXPECTED TO DECLINE AS THE PROGRAM MATURED,
HowEVER, THIS OBJECTIVE WAS NOT MET, AND PREMJuMS HAVE INCREASED
SIGNIFICANTLY OVER THE YEARS. THE LATEST INCREASE, EFFECTIVE
IN MARCH 1975, ESTABLISHED THE PREMIUM AT $13.85--A L2 PERCENT
INCREASE OVER THE 1954 RATE. |

OF THE 21 NON-FEDERAL EMPLOYERS WE VISITED, 12 FURNiSHED
SUFFICIENT INFORMATION TO COMPUTE THE AVERAGE PREMIUM RATE FOR
EacH $1,000 OF INSURANCE FOR THE PAST 3 TC 5 YEARS., THL RATES
RANGED FROM A Low OF $3.62 To A HiGH oF $10.29, FEGLI's
AVERAGE RATE DURING THE SAME PERIOD WAS $11,04, WHICH WAS THE
HIGHEST AND SIGNIFICANTLY HIGHER THAN ]1 oF THE 12 OTHER PLANS,

FEGLI PREMIUMS ARE HIGHER THAN THOSE IN THE NON-FEDERAL
SECTOR PRIMARILY BECAUSE OF THE WAY THE GOVERNMENT HAS CHOSEA
TO FUND ANTICIPATED BENEFIT PAYMENTS., AS REQUIRED BY LEGIS-
LATION ENACTED IN 1967, FEGLI PREMIUMS ARE BASED ON A LEVEL-
COST PRINCIPLE WHEREBY LIABILITIES FOR BOTH ACTIVE AND RETIRED
EMPLOYEES ARE ESTIMATED INTO PERPETUITY AND PREMIUMS ARE
ESTABLISHED IN AMOUNTS SUFFICIENT TO COVER THE FUTURE BENEFIT
PAYMENTS. |

EMPLOYERS FOR 17 GROUP INSURANCE PLANS PROVIDED INFORMATION
ON FUNDING PRACTICES. NINE OF THEM ESTABLISHED PREMIUMS



BASICALLY ON A PAY-AS-YCU-GO BASIS WITHOUT FUNDING FOR FUTURE
COSTS. EIGHT ESTABLISHED PREMIUMS EXCEEDING ANNUAL COSTS TO
PROVIDE FUNDS FOR FUTURE BENEFITS. THE FUNDS WERE TO COVER
3EMEFITS FOR EMPLOYEES THAT WERE DISABLED, RETIRED, OR BOTH.
THE LEVEL-COST CONCEPT USED BY THE GOVERNMENT IN ESTABLISHING
FEGLI PREMIUMS WAs NOT USED BY ANY OF THE 17 PLANS.
| IN COMPUTING LEVEL COSTS AND PREMIUM AMOUNTS, THE CIVIL
SERVICE COMMISSION DOES NOT CONSIDER THE FACT THAT FEDERAL
EMPLOYEES' SALARIES-~AND THUS, FUTURE BENEFIT PAYMENTS--WILL
CONTINUE TO INCREASE., THIS OMISSION HAS CONTRIBUTED TO AN
UNFUNDED LIABILITY OF ABouT $3.7 BILLION IN FEGLI. INTCREST
ON THE UNFUNDED LIABILiTY REPRESENT~ 36 PERCENT OF THE CURRENT
PREMIUM, LOWER PREMIUMS WOULD RESULT IF PAY INCREASE ASSUMPTIONS
WERE MADE IN THE PREMIUM DETERMINATION, FOR EXAMPLE, AN -
ASSUMPTION THAT PAY RATES WOULD INCREASE 4 PERCENT ANNUALLY
WOULD REDUCE THE CURRENT ANNUAL PREMIUM BY $1.21 FOR EACH
$1,000 oF COVERAGE,

INTEREST ON FESLI’S UNFUNDED LIABILITY IS TREATED QUITE
DIFFERENTLY FROM INTEREST ON THE UNFUNDED LIABILITY OF THE
CIVIL SERVICE RETIREMENT SYSTEM. THE GOVERNMENT IS REQUIRED,

BY LAW, TO PAY THE ENTIRE INTEREST COST ON THE RETIREMENT
SYSTEM'S UNFUNDED LIABILITY, WHEREAS THE EMPLOYEES PAY TWO-THIRDS
OF THE INTEREST cosT oF FEGLI AND THE GOVERNMENT PAYS ONE-THIRD.
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ALTHCUGH THE GCYSRNMENT 1S SUPPCSZD TO PAY ON
THE FEGLI PREMIUM, THE EMPLOYEES' SHARE CF PREMIUMS PLUS
INTEREST ON THE RESERYEZ BALANCE HAVE, SINCE THE INCEPTICM OF
THE PROGRAM, PAID ALL INSURANCE CLAIMS, THUS THE GOVERNMENT
HAS MADE LITTLE OR NO CASH OUTLAYS TO THE PROGRAM, AND ITS
SHARE OF THE PREMIUM PAYMENTS HAS BEEN ADDED TO THE FEGLI
RESERVE FUND IN THE FORM OF FEDERAL DEBT SECURITIES THROUGH
BOOKKEEPING ENTRIES., PROJECTIONS OF ESTIMATED INCOME AND
EXPENSES INDICATE THAT THIS SITUATION WILL CONTINUE.

WE BELIEVE THAT THE CONGRESS SHOULD REEVALUATE THE FEGLI
FUNDING REAUIREMENTS, [T SHOULD CONSIDER PREFUNDING ONLY
THOSE LIABILITIES ARISING FROM BENEFITS PAYABLLC TO RETIRED
EMPLOYEES, SUCH A CHANGE WOULD BE MORE CONSISTENT WITH WHAT
IS BEING DONE IN THE NON-FEDERAL SECTOR AND COULD MATERIALLY
REDUCE PREMIUMS,

IF THE PRESENT FUNDING METHOD 1S RETAINED, THE CONGRESS
SHOUID CONSIDER REVISING THE FEGLI LEGISLATION TO PROVIDE THAT
THE GOVERNMENT PAY THE INTEREST ON THE PROGRAM'S UNFUNDED
LIABILITY., THE UNFUNDED LxAé}LITY EXISTS BECAUSE OF PAST
FUNDING INSUFFICIENCIES AND IS UNRELATED TO THE COST OF
PrOVIDING FEGLI 10 NEw EMPLOYEES. Moreover, THE CIviL SERVICE
CoMMISSION SHOULD REVISE ITS POLICY AND RECOGNIZE ANTICIPATED
PAY INCREASES IN DETERMINING FEGI.I PREMIUMS.
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IN MOST cases, FEGLI BENEFITS ARE NOT AS GENEROUS AS
THOSE PROVIDED BY THE 21 OTHER EMPLOYERS. T0O ILLUSTRATE,

--FEGL] PROVIDES BASIC COVERAGE EQUAL TO ANNUAL SALARY
ROUNDED TO THE NEXT HIGHER $1,000, prLus $2,000. MosT
OF THE NON-FEDERAL EMPLOYERS PROVIDED ONE TO TWO TIMES
ANNUAL SALARY, AND SOME PROVIDED ADDITIONAL AMOUNTS TO
MARRIED EMPLOYEES AND TO THOSE WITH CHILDREN,

~-FEGLI IS CONTINUED WITHOUT REDUCTION AFTER RETIREMENT
UNTIL AGE 65. BEGINNING AT 65, THE AJOUNT OF INSURANCE
1S REDUCED BY 2 PERCENT MONTHLY UNTIL 25 PERCENT OF
THE ORIGINAL COVERAGE I35 RZACHED, THE OTHER EMPLOYERS
GENERALLY REDUCE RETIREES' COVERAGE BY 50 PERCENT OR
LESS, SOME PLANS MAKE THE FULL REDUCTION IMMEDIATELY
UPON RETIREMENT WHILE OTHERS REDUCE BY MONTHLY INCREMENTS
UNTIL. THE ESTABLISHED LEVEL IS REACHED. STILL OTHERS
DEFER THE REDUCTION UNTIL AGE 65 FOR THGSE WHO RETIRE
BEFORE THEN,

--THE cosT-SHARING RATIO Fo~ FEGLI IS TWO-THIRDS FOR THE
EMPLOYEE AND ONE-THIRD FOR THE GOVERNMENT., CONTRIBUTIONS
CEASE UPON RETIREMENT.” PARTICIPANTS UNDER 15 OF THE
NON-FEDERAL PLANS RECEIVED FREE COVERAGE. THE OTHER
PLANS REQUIRED EMPLOYEE CONTRIBUTIONS BUT, IN EACH

_ CASE, THEY WERE LESS THAN THOSE REQUIRED UNDER FEGLI,



--FEGLI PROVIDES OPTIONAL INSURANCE COVERAGE oF 310,007
WHICH, LIKE THE BASIC PROGRAM, CONTINUES UPGON 3ITIREMENT
WITH REDUCTIONS DOWN TO 25 PERCENT OF THE ORIS::A- '
$10,000 AFTER AGE 65, ONnLY 15 oF THE Non-Fzpsse
EMPLOYERS PROVIDED OPTIONAL INSURANCE, BUT 10 oF THESE
PROVIDED A MAXIMUM OF ONE TO TWO TIMES SALARY. oST
NON-FEDERAL PLANS TERMINATE THE OPTIONAL COVERAGE UPON
RETIREMENT,
- We compaReD FEGLI AND NON-FEDERAL INSURANCE PAYMENTS FOR
PERSONS AT FIVE DIFFERENT AGES AND SALARY AND/OR ANNUITY
LEVELS, ONLY FOR RETIREES UNDER AGE 05 Were FEGLI BENEFITS
GREATER THAN THE MEDIAN NON-FEDERAL PLAN.
THERE ARE SEVERAL WAYS IN WHICH FEGLI couLb BE RESTRUCTURED
TO PROVIDE MORE ATTRACTIVE AND EQUITABLE COVERAGE. OUR REPORT
SUGGESTED EIGHT MODIFICATIONS WHICH, INDIVIDUALLY OR IN
COMBINATION, SHOULD RESULT IN AN IMPROVED PROGRAM WITH LITTLE
OR NC INCREASE IN COSTS. SOME WOULD REDUCE PREMIUMS. THE
CHOICES PRESENTED ARE NOT NECESSARILY THE ONLY WAYS IN WHICH
FEGLI couLp BE CHANGED; RATHER, THEY ARE THOSE WE BELIEVE
WARRANT CONSIDERATION BECAUSE OF THEIR IMPACT ON EQUITY,
‘COMPARABILITY, AND COST.

OUR SUGGESTIONS FALL INTO THREE BASIC CATEGORIES.,
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FEGLI PREMIUMS ARE PARTICULARLY HIGH FOR YOUNGER EMPLOYEES.
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AT LOWER PREMIUMS THAN THEIR SHARE OF THE FEGLI PREMIUM,
REGULATIONS PERMIT EMPLOYEES TO JOIN THE PROGRAM IN LATER
YEARS WHEN FEGLI cOSTS BECOME COMPETITIVE AND STILL RECEIVE
THE SAME BENEFITS IN RETI{REMENT AS EMPLOYVEES WHO HAVE PAID
PREMIUMS FOR THEIR ENTIRE CAREERS., MOREOVER, THERE ARE SIGNI-
FICANT DIFFERENCES AMONG THE RETIREMENT AGES OF INDIVIDUAL
EMPLOYEES UNDER THE CIVIL SERVICE RETIREMENT SYSTEM AND THE
OTHER RETIREMENT SYSTEMS WHOSE COVERED EMPLOYEES ALSO PARTICIFATE
IN FEGLI. THIS FURTHER COMPOUNDS THE INEQUITABLE SITUATION
WHEREBY PERSONS RECEIVE THE SAME POST RETIREMENT BEMEFITS EVEN
THOUGH THE PERIODS OF TIME THEY PAID FEGLI PREMIUMS VARTED
CONSIDERABLY, TO CORRECT THESE INEQUITIES AND TO ENCOURAGE
GREATER PARTICIPATION BY YOUNGER EMPLOYEES, WE SUGGESTED THREE
ALTERNATIVES,
~~USE THE GOVERNMENT CONTRIBUTION AS PAYMENT IN FULL FOR
A PORTION OF THE COVERAGE FOR ALL EMPLOYEES,
--PEQUIRE ALL RETIREES AND THE GOVERNMENT TO CONTINYE
PREMIUM PAYMENTS TO AGE 65,
-~CORRELATE THE AMOUNT OF POST-RETIREMENT COVERAGE WITH
THE LENGTH OF TIME A RETIREE WAS COVERED BY THE FEGLI
PROGRAM AS AN ACTIVE EMPLOYEE.
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INCREASE COVERAGE F03 RSTIRESS

AS PREVIOUSLY DISCUSSED, MCST CTHER SMPLIYZI3S i vI31TIo
REDUCE INSURANCE COVERAGE i * 50 PERCENT EITHER AT THE Tirz of
RETIREMENT OR WHEN RETIREES R:=ACH AGE E5, FESLI covzoazs =e3

RETIREES IS REDUCED AFTER AGE 65 BY 2 PERCENT A MONTH UNTIL A
REDUCTION OF /5 PERCENT IS REACHED,

WE SUGGESTED TWO CHANGES TO INCREASE RETIREE COVERAGE.
ONE, WHICH WOULD MERELY CHANGE THE MAXIMUM REDUCTION FROM 75
To 50 PERCENT, WOULD INCREASE 'REMIUMS CONSIDERABLY-~FROM THE
CURRENT $13,85 10 $16.90. THE SECOND ALTERNATIVE, HOWEVER,
WHICH WOULD ESTABLISH A 50 PERCENT MAXIMUM REDUCTION BUT BEGIN
THE REDUCTIONS AT RETIREMENT RATHER THAN AGE 65, WOULD INCREASE
THE PREMIUM BY onLY $0.92,
INCRFASE COVERAGE FOR EMPLOYEFS

FEDERAL EMPLOYEES DO NOT RECIEVE AS MUCH INSURANCE
COVERAGE AS THEIR NON-FEDERAL COUNTERPARTS. SOME EMPLOYERS
ALSO PROVIDE DEPENDENT COVERAGE AND ADDITIGNAL COVERAGE WHILE
IN A TRAVEL STATUS WHICH IS NOT AVAILABLE TO FEDERAL. EMPLOYEES.

GREATER AMOUNTS OF COVERAGE COULD BE PROVIDED TO FEDERAL
EMPLOYEES SIMPLY BY INCREASING THE COVERAGE AVAILABLE UNDER
THE OPTIONAL PROGRAM., THE OPTIONAL COVERAGE IS AVAILABLE ONLY
TO THOSE WHO PARTICIPATE IN THE REGULAR FEGLI ProGrAM AND 1s
Now LIMITED TO $10,000. OPTIONAL PREMIUMS ARE SET BY AGE
GROUPS AND ARE VERY REASONABLE FOR EMPLOYEES UNDER 35 YEARS
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OBTAIN IT AT REASCNABLE RATES. IT WOULD ALSO CAUSE A
COMSIDERAZLE REDUCTION IN THE AVERAGE PREMIUM FOR AN Z-rLoves’s
TOTAL INSURANCE PACKAGE WHICH COULD ENCOURAGE MORE YCUNGER
EMPLOYEES TO PARTICIPATE IN FEGLI, -

FEGLI couLD ALSO PROVIDE FOR GROUP LIFE INSURANCE FOR
SPOUSES AND CHILDREN. THE ANNUAL PREMIUM FOR $1,000 IN COVERAGE
FOR A sPoUse AND $500 FoR EACH CHI'.D WOULD BE MINIMAL--3$".34
A YEAR FOR EMPLOYEES UNDER AGE 35 TO $22.36 FGR PERSONS ..GE 60
AND OVER,

INSURANCE COVERAGE COULD BE PROVIDED FOR ACCIDENTAL DEATH
AND DISMEMBERMENT INCURRED WHILE AN EMPLOYEE IS TRAVELING ON
OFFICIAL GOVERNMENT BUSINESS. THE COST WOULD BE LESS THAN
$0.40 A YEAR FOR EACH $1.000 oF COVERAGE.

IN summary, MapaMm CHAIR, FEGLI MuST BE MADE MORE ATTRACTIVE
TC YOUNGER EMPLOYEES AND MORE EQUITABLE FOR ALL PERSONNEL. .
EMPLOYEE CONTRIBUTIONS suoULb BE REDUCED. SOME OF THE
STRUCTURAL ‘CHANGES WE HAVE SUGGESTED WOULD HELP ACHIEVE THIS,
AND CHANGES TO THE FUNDING CONCEPT AND DIFFERENT ALLOCATION
OF COSTS BETWEEN EMPLOYEES AND THE GOVERNMENT COULD FURTHER
REDUCE EMPLOYEE PREMIUMS, LIMITED SAVINGS WOULD ALSO RESULT
IF THE LAW RECOGNIZED THAT FEGLI 1S, IN EFFECT, A SELF-INSURED
PROGRAM.,
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AND [ WILL. BE PLFASSD 10 ANSWER QUESTICNS.,





