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Subject: Data on Hispanic Representation in the Federal Workforce

In August 2006, we reported to you on the results of our review, done at your request,
of factors affecting Hispanic representation in the federal workforce and efforts being
taken by the Equal Employment Opportunity Commission (EEOC), Office of
Personnel Management (OPM), and other agencies related to Hispanic
representation.’ We reported that EEOC and OPM require agencies to analyze their
workforces to help ensure equal employment opportunity and that EEOC requires
agencies to analyze subsets of their workforce to determine whether barriers to such
opportunities may exist.” As indicated in that report, and as discussed with your
offices, this report contains additional data on Hispanic representation in various
subsets of the federal workforce with some comparisons to Hispanic representation

'See GAO, The Federal Workforce: Additional Insights Could Enhance Agency Efforts Related to
Hispanic Representation, GAO-06-832 (Washington, D.C.: Aug. 17, 2006).

*EEOC defines barriers as agency policies, principles, or practices that limit or tend to limit

employment opportunities for members of a particular gender, race, or ethnic background, or based on
an individual’s disability status.
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in the Civilian Labor Force (CLF).” (See enclosure 1.) The data in this report provide
a foundation for further analyses by agency officials and policymakers as they
consider a broad spectrum of issues related to Hispanic representation in the federal
workforce. These data include analyses by agency, selected occupation, occupational
category, grade, and among new hires. For purposes of these analyses, the federal
workforce governmentwide includes civilian employees of all cabinet-level
departments, independent agencies, commissions, councils, and boards in the
executive branch except the intelligence agencies, the Postal Service, and the Foreign
Service (as of 2006)."

The data in this report are descriptive and our analyses did not include any statistical
tests controlling for citizenship, education, or other factors that can affect an
individual’s placement in the federal workforce or the CLF. These data are not
intended to and do not show either the existence or absence of discrimination against
Hispanics or any other group by a federal agency. Additionally, these data should be
considered in the context of changes to the size, structure, and occupational
composition and hiring needs of individual agencies and the federal workforce as a
whole. For example, in 2003 the Department of Homeland Security was formed from
portions of other cabinet-level departments, including the Departments of Justice,
Transportation, and Treasury, and all of the Federal Emergency Management Agency,
an independent agency. We did not report data on Hispanic representation where the
total number of employees in the particular subset of the federal workforce was less
than 20 because a single employee within a subset of less than 20 employees can
change representation levels by 5 percent or more. We also indicated where the total
number of employees in a particular subset ranged from 20 to 50.

For our analyses of Hispanic representation among on-board federal employees, we
included both permanent and nonpermanent employees because the CLF, to which
the federal workforce is often compared, includes both permanent and
nonpermanent employees. However, because about half of all new federal hires are
nonpermanent employees compared to about a tenth of all current federal
employees, for our analyses of Hispanic representation among new hires, we
provided data on Hispanic representation separately for permanent and
nonpermanent hires. Permanent employees include those who have career or career-
conditional appointments, while nonpermanent employees include those with a
temporary or limited term appointment or other appointment that does not make
them eligible to become a career employee. In our August 2006 report, we reported
on the reliability of the same datasets used for these analyses—the Central Personnel
Data File (CPDF) and the Census 2000 Special EEO File. Because we use these
datasets in this report for similar purposes as they were used in our August 2006
report, we consider these datasets sufficiently reliable for the purposes of this report.

*Hispanics are defined as persons of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culture or origin. The CLF is defined as those 16 and older (including federal workers)
who are employed or looking for work and not in the military or institutionalized. With a few
exceptions, 18 years is the minimum age for federal employment.

‘For on-board employees, the Foreign Service is not included for all 2006 data, and for new hires, the
Foreign Service is not included as of March 2006.
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e Intable 1, we provide data on Hispanic representation for each of the 24 Chief
Financial Officer Act agencies,” using the CPDF for each of the years 1990-2006.
The CPDF is a database maintained by OPM that contains individual records for
most federal employees and personnel actions. It is the primary governmentwide
source for information on federal employees.

e Intable 2, we provide data on Hispanic representation in the CLF and
governmentwide by EEOC’s occupational categories. EEOC uses nine
occupational categories for the federal workforce—officials and managers,
professionals, technicians, sales, office and clerical, craft workers, operatives,
laborers, and service workers. EEOC also requires private sector employers to
report data using these nine categories. We determined Hispanic representation
in the federal workforce by EEOC’s occupational categories using the CPDF for
each of the years 2000-2006. We did not analyze Hispanic representation using
EEOC'’s categories for the federal workforce or CLF for 1990 because changes in
how federal occupations were categorized in 1990 versus 2000 did not allow us to
adequately conduct these analyses. For the analysis of Hispanic representation
in the CLF by EEOC’s occupational categories, we used the Census 2000 Special
EEO File. The Census 2000 Special EEO File is a tabulation based on decennial
Census data, which permits analyses of representation in the CLF by occupation,
race, ethnicity, and gender. The Census Bureau prepares these files based on
specifications set by EEOC, OPM, the Department of Justice, and the Department
of Labor.

e In table 3, we provide data on Hispanic representation governmentwide by OPM's
occupational categories. OPM, which is responsible for classifying federal
occupations, uses six occupational categories; one covering blue-collar
occupations, which includes occupations comprising the trades, crafts, and
manual labor, and five covering white-collar occupations—professional,
administrative, technical, clerical, and other white collar.” We determined
Hispanic representation in the federal workforce governmentwide by OPM’s
occupational categories using the CPDF for 1990 and each of the years 2000-
2006. We did not analyze CLF data by OPM’s occupational categories because
some federal occupations are included in multiple categories depending upon the
employee's grade level and the Census 2000 Special EEO File does not have
comparable grade-level data to allow us to adequately conduct an analysis.

e Intable 4, we provide data on Hispanic representation in federal occupations and
in similar occupations in the CLF. We selected the occupations which in
September 2004 had 10,000 or more federal employees—47 occupations in total.
For Hispanic representation in these occupations governmentwide, we used the
CPDF for each of the years 2000-2006. For Hispanic representation in these

°In 2006, the Chief Financial Officer Act agencies employed 98 percent of federal employees.

‘EEOC also calls its categories, “job” or “employment” categories. For purposes of this report, we
refer to them as “occupational” categories.

"For the white-collar occupations, OPM considers the subject matter of work, the level of difficulty or

responsibility involved, and the educational requirements of each occupation in determining the
occupational category.

Page 3 GAO-07-493R Hispanic Representation Data



occupations in the CLF, we analyzed the Census 2000 Special EEO File. To
match the federal occupations with similar occupations in the CLF, we used a
crosswalk provided to us by EEOC.

e In tables 5 through 30, we provide data on Hispanic representation by pay plan/
grade. Table 5 contains governmentwide data and tables 6 through 30 contain
data for each agency, using the CPDF for each of the years 1990-2006 in
groupings of Blue Collar (wage grade), General Schedule grades 1 through 4, 5
through 8, and 9 through 12; separately for grades 13, 14, and 15; and separately
for those in the Senior Executive Service, Senior Level/Senior Technical
positions, and under the Executive Schedule.

e In tables 31 through 34, we provide data on Hispanic representation
governmentwide and in table 35, for each agency, among new hires, separately
for permanent and nonpermanent hires, using the CPDF for 1990 and each of the
years 2000-2006. Governmentwide, we provide data on new hires overall, by pay
plan/grade, and EEOC’s and OPM’s occupational categories. In the definition of
permanent new hires, we included reinstatements—those who had career status
when they were separated from the federal workforce and received new career
appointments. We did not include the Federal Bureau of Investigation in the
new hire data because it does not submit data to the CPDF on hires and other
personnel actions. Additionally, beginning in January 2006, OPM required
agencies to ask new hires to identify whether or not they are Hispanic—their
ethnicity—separate from or regardless of their race rather than, as previously
required, in response to a single question where Hispanic could be selected from
a list of racial and ethnic groups, which could affect the reported percentage of
Hispanic new hires.

We provided the Chair of EEOC, the Director of OPM, the Attorney General, and the
Secretary of Commerce with a draft of this report for their review and comment.
EEOC, OPM, and the Department of Commerce provided technical comments, which
we incorporated as appropriate. In response to comments by the Department of
Justice, we have added explanatory notes to tables 2 and 4. Justice’s comments are
reprinted in enclosure II.

We will send copies of this report to the Chair of EEOC, the Director of OPM, the
Attorney General, and the Secretary of Commerce, the Chairman of the
Congressional Hispanic Caucus, and other interested parties. Copies will be made
available to others upon request. This report will also be available at no charge on
GAO’s Web site at http:/www.gao.gov.
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If you have questions about this report, please contact me at (202) 512-9490 or
stalcupg@gao.gov. In addition to the contact named above, Belva M. Martin,
Assistant Director; Karin K. Fangman; Anthony P. Lofaro; Rebecca Shea; Tamara F.
Stenzel; and Gregory H. Wilmoth made major contributions to this report.

&%M%

George H. Stalcup
Director, Strategic Issues

Enclosures
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Enclosure 1

Hispanic Representation in Subsets of the Federal Workforce

Data Tables
Table Number Page
Table 1: Hispanic Representation by Chief Financial Officer Act Agency, 9
1990-2006
Table 2: Hispanic Representation in the Civilian Labor Force (CLF) by 10

EEOC Occupational Category, 2000, and Governmentwide by
EEOC Occupational Category, 2000-2006

Table 3: Hispanic Representation Governmentwide by OPM 11
Occupational Category for 1990, 2000-2006

Table 4: Hispanic Representation in the Civilian Labor Force (CLF), 12
2000, and Governmentwide by Federal Occupation, 2000-2006

Table b: Hispanic Representation Governmentwide by Pay Plan/Grade, 14
1990-2006

Table 6: Hispanic Representation at Agriculture by Pay Plan/Grade, 1990— 15
2006

Table 7: Hispanic Representation by Pay Plan/Grade at the Agency for 16
International Development, 1990-2006

Table 8: Hispanic Representation at Commerce by Pay Plan/Grade, 1990- 17
2006

Table 9: Hispanic Representation at Defense by Pay Plan/Grade, 1990- 18
2006

Table 10: Hispanic Representation at Education by Pay Plan/Grade, 1990— 19
2006

Table 11: Hispanic Representation at Energy by Pay Plan/Grade, 1990— 20
2006

Table 12: Hispanic Representation at the Environmental Protection 21

Agency by Pay Plan/Grade, 1990-2006

Table 13: Hispanic Representation at the Federal Emergency Management 22
Agency by Pay Plan/Grade, 1990-2006
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Table Number Page

Table 14: Hispanic Representation at the General Services Administration 23
by Pay Plan/Grade, 1990-2006

Table 15: Hispanic Representation at Health and Human Services by Pay 24
Plan/Grade, 1990-2006

Table 16: Hispanic Representation at Homeland Security by Pay 25
Plan/Grade, 1990-2006

Table 17: Hispanic Representation at Housing and Urban Development by 26
Pay Plan/Grade, 1990-2006

Table 18: Hispanic Representation at Interior by Pay Plan/Grade, 1990— 27
2006

Table 19: Hispanic Representation at Justice by Pay Plan/Grade, 1990- 28
2006

Table 20: Hispanic Representation at Labor by Pay Plan/Grade, 1990-2006 29

Table 21: Hispanic Representation at the National Aeronautics and Space 30

Administration by Pay Plan/Grade, 1990-2006

Table 22: Hispanic Representation at the Nuclear Regulatory Commission 31
by Pay Plan/Grade, 1990-2006

Table 23: Hispanic Representation at the National Science Foundation by 32
Pay Plan/Grade, 1990-2006

Table 24: Hispanic Representation at the Office of Personnel Management 33
by Pay Plan/Grade, 1990-2006

Table 25: Hispanic Representation at the Small Business Administration 34
by Pay Plan/Grade, 1990-2006

Table 26: Hispanic Representation at the Social Security Administration 35
by Pay Plan/Grade, 1990-2006

Table 27: Hispanic Representation at State by Pay Plan/Grade, 1990-2006 36
Table 28: Hispanic Representation at Transportation by Pay Plan/Grade, 37
1990-2006
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Table Number Page

Table 29: Hispanic Representation at Treasury by Pay Plan/Grade, 1990— 38
2006

Table 30: Hispanic Representation at Veterans Affairs by Pay Plan/Grade, 39
1990-2006

Table 31: Hispanic Representation Governmentwide among Permanent 40

and Nonpermanent New Hires, 1990, 2000-2006

Table 32: Hispanic Representation Governmentwide among Permanent 41
(P) and Nonpermanent (NP) New Hires by EEOC Occupational
Category, 2000-2006

Table 33: Hispanic Representation Governmentwide among Permanent 42
(P) and Nonpermanent (NP) New Hires by OPM Occupational
Category, 1990, 2000-2006

Table 34: Hispanic Representation Governmentwide among Permanent 43
(P) and Nonpermanent (NP) New Hires by Pay Plan/ Grade,
1990, 2000-2006

Table 35: Hispanic Representation among Permanent and Nonpermanent 44
New Hires by Chief Financial Officer Act Agency, 1990, 2000-
2006
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Table 1: Hispanic Representation by Chief Financial Officer Act Agency, 1990-2006

Percent

Agency® 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Governmentwide” 53 55 56 56 57 59 60 62 64 64 65 67 69 70 73 74 75
Agriculture 473 498 510 510 524 540 536 549 562 571 584 607 6.14 592 617 639 6.51
AID 269 282 318 314 319 317 325 341 360 350 346 3.39 356 3.67 373 376 426
Commerce 396 261 254 295 269 295 284 285 339 415 401 341 353 361 367 417 397
Defense 562 558 565 567 578 593 6.08 623 618 6.08 599 597 6.01 597 616 6.27 6.24
Education 345 365 3.62 355 3.82 443 447 426 473 472 461 480 461 457 437 440 421
Energy 443 456 472 481 489 510 499 509 523 530 538 539 574 583 598 6.33 643
EPA 353 373 385 399 4.05 406 408 419 447 458 466 473 485 496 498 507 483
FEMA 780 6.68 923 815 830 954 1491 811 1069 13.10 10.46 1221 9.64 ° ° ° °
GSA 423 440 457 477 455 465 471 495 505 508 487 502 506 481 511 526 539
HHS 247 256 259 264 262 274 277 284 291 305 310 330 346 353 354 367 365
Homeland Security ‘ ¢ ¢ ¢ ¢ ’ ¢ ¢ ¢ ¢ ’ ¢ ° 1658 16.61 17.02 16.77
HUD 6.12 6.37 628 648 650 663 666 656 673 698 7.00 694 7.06 713 7.06 715 726
Interior 385 4.00 4.06 4.00 370 386 393 415 434 455 468 478 474 AT7 471 478 485
Justice 9.62 9.76 10.03 10.27 10.55 10.92 11.48 11.82 1217 1231 1294 1349 1418 844 862 872 882
Labor 516 5.16 534 545 562 607 582 624 659 678 694 690 685 7.02 697 698 684
NASA 349 381 387 407 428 456 448 454 467 480 496 497 498 507 521 539 545
NRC 153 160 166 168 169 196 196 207 212 222 254 318 395 431 430 436 468
NSF 170 152 156 139 145 179 176 200 203 199 271 270 255 268 260 261 249
OPM 348 346 369 368 342 305 278 279 301 359 389 366 3.87 418 374 408 3.96
SBA 9.12 835 10.03 9.06 915 919 1021 897 957 1097 9.69 10.71 10.33 10.09 11.13 955 7.95
SSA 675 7.06 716 720 750 7.86 806 843 872 930 10.13 10.94 11.17 11.69 1212 1253 12.83
State 368 379 417 406 3.97 389 395 392 423 405 407 427 453 512 531 560 °4.29
Transportation 368 3.87 422 428 438 447 455 464 470 483 494 504 730 557 570 591 6.01
Treasury 662 675 690 711 736 771 783 823 850 866 884 9.06 9.19 806 833 844 854
Veterans Affairs 522 530 539 547 549 559 563 584 598 6.10 626 6.39 645 6.62 684 691 689

Sources: OPM’s Hispanics in the Federal Government, A Statistical Profile, for the 1990-1995 governmentwide federal workforce, and OPM’s Sixth Annual Report to the President on Hispanic Employment in the Federal Government for the
1996-2006 governmentwide federal workforce. GAO analysis of the CPDF, 1990-2006 for the federal workforce by agency.

*Data on Hispanic representation by agency include the permanent and nonpermanent workforces of each agency and are as of September of the indicated year.
*According to OPM'’s reports, Hispanic representation governmentwide is based on the permanent federal workforce as of September 1990-2004 and June 2005-2006.
‘The Federal Emergency Management Agency became part of the Department of Homeland Security in 2003.

‘The Department of Homeland Security was not in existence until 2003.

This percentage does not include Foreign Service personnel because the State Department stopped submitting Foreign Service data to the CPDF in 2006.
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Table 2: Hispanic Representation in the Civilian Labor Force (CLF) by EEOC Occupational Category, 2000, and
Governmentwide by EEOC Occupational Category, 2000-2006

Percent

2000 2000 2001 2002 2003 2004 2005 2006
EEOC category® CLF Federal Federal Federal Federal Federal Federal Federal
Officials-managers® 5.67 6.73 6.85 7.04 7.41 7.55 7.72 7.72
Professionals 5.13 4.54 4.60 4.69 4.75 4.96 5.07 5.08
Technicians 6.63 5.40 5.59 6.57 7.54 7.90 8.08 6.16
Sales 8.91 7.99 8.70 8.68 8.79 8.99 9.44 9.10
Admin-support 9.55 7.93 8.08 8.23 8.35 8.63 8.86 8.70
Crafts 12.52 7.47 7.63 7.52 7.47 7.65 7.79 7.90
Operatives 15.89 7.86 7.92 8.13 8.22 8.15 8.26 8.13
Laborers 24.50 9.15 9.01 8.85 8.17 8.92 8.91 9.13
Services 14.46 10.21 10.67 11.20 11.25 11.46 11.65 12.59

Source: GAO analysis of the Census 2000 Special EEO File for the CLF and the CPDF, 2000-2006 for the federal workforce.

Notes: The data in this table are descriptive and do not reflect statistical tests controlling for citizenship, education, or other factors that can affect
the likelihood of Hispanics and non-Hispanics being employed in the federal workforce relative the nonfederal workforce. Federal workforce data
include permanent and nonpermanent employees as of September of the indicated year.

*EEOC requires federal agencies to report on the race and ethnicity of their workforces by these categories. Although both EEOC and

OPM require agencies to report data by occupational category, EEOC’s and OPM'’s categories are not identical and often do not

include the same occupations. For example, EEOC includes law enforcement occupations in its Services category while OPM

includes them in its Administrative category.

*The CLF is defined as those 16 and older (including federal workers) who are employed (permanent and nonpermanent) or looking for

work and not in the military or institutionalized. Percentages calculated by GAO on Hispanic representation in the CLF vary from 0.00

to 0.08 from those generated by the Census Bureau and are due to rounding among other factors.

“The Officials-managers category, in additional to occupations with supervisory or significant policy responsibilities, includes

occupations which are primarily business, financial, and administrative in nature, but do not have such responsibilities, such as

Administrative Officers.
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Table 3: Hispanic Representation Governmentwide by OPM Occupational Category for 1990, 2000-2006

Percent

OPM category* 1990 2000 2001 2002 2003 2004 2005 2006
Professional 3.50 4.40 4.48 4.57 4.63 4.77 4.87 4.86
Administrative 4.60 6.24 6.38 6.56 6.86 7.06 7.26 7.31
Technical 5.42 7.25 7.41 7.78 8.25 8.57 8.25 8.25
Clerical 6.42 7.93 8.08 8.20 8.36 8.61 9.67 9.67
Other white collar 9.25 14.69 15.28 16.36 16.65 16.75 17.05 18.12
Blue collar °7.32 7.57 7.61 7.58 7.60 7.75 7.81 7.81

Source: GAO analysis of the CPDF, 1990, 2000-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

*OPM requires federal agencies to report the race and ethnicity of their workforces using these six occupational categories; one
covering blue-collar occupations, which includes occupations comprising the trades, crafts, and manual labor, and five covering white-
collar occupations—professional, administrative, technical, clerical, and other white collar. For the white-collar occupations, OPM
considers the subject matter of work, the level of difficulty or responsibility involved, and the educational requirements of each
occupation in determining the occupational category. Although both EEOC and OPM require agencies to report data by occupational
category, EEOC’s and OPM'’s categories are not identical and often do not include the same occupations. For example, EEOC
includes law enforcement occupations in its Services category while OPM includes them in its Administrative category.

*Employees in occupation code 3506, Summer Aid/Student Aid are not included solely in the Blue-collar category, but are

included in the relevant category based on their pay plan/grade.

Page 11 GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 4: Hispanic Representation in the Civilian Labor Force (CLF), 2000, and Governmentwide by Federal Occupation, 2000-2006
Percent

Federal occupational series and title’ 2009, 2000 2001 2002 2003 2004 2005 2006
CLF Federal Federal Federal Federal Federal Federal Federal

Overall CLF*/Governmentwide® 10.7 6.5 6.7 6.9 7.0 7.3 7.4 7.5

7 Correctional Officer 8.30 12.03 12.16 12.19 12.28 12.68 12.78 12.85
19 Safety Technician 5.39 4.02 4.33 10.91 12.63 13.32 13.93 ‘13.98
83 Police 8.72 6.49 6.55 7.24 7.34 7.94 7.99 8.20
105  Social Insurance Administration 6.25 11.06 12.22 12.77 13.59 14.26 14.82 15.27
201 Human Resources Management 7.75 5.82 6.16 6.39 6.29 6.36 6.46 6.65
301 Miscellaneous Administration & Program 9.98 5.75 5.70 5.48 5.34 5.78 6.36 6.19
303  Miscellaneous Clerk & Assistant 8.06 7.55 7.43 7.71 7.95 8.13 8.36 8.11
318  Secretary 7.43 6.78 6.86 6.93 6.87 7.13 7.36 7.41
340  Program Management 9.98 4.10 4.21 4.34 4.54 4.87 4.94 4.97
343  Management Program Analysis 3.58 3.73 3.71 3.76 3.86 4.08 4.25 4.35
346  Logistics Management 6.32 4.44 4.10 4.16 4.28 4.50 4.67 4.80
401 General Biological Science 4.06 2.71 2.95 3.04 3.12 5.59 5.77 6.12
462 Forestry Technician 6.74 6.74 6.67 6.89 6.94 7.47 7.70 7.78
501 Financial Administration & Program 9.21 4.43 4.61 4.97 5.09 4.89 5.06 5.23
510  Accounting 5.13 4.05 4.29 4.44 4.42 4.47 4.46 4.44
511  Auditing 5.13 4.13 4.35 4.60 4.65 4.93 5.06 5.19
512 Internal Revenue Agent 7.59 5.46 5.57 5.55 5.57 5.53 5.48 5.66
525  Accounting Technician 6.74 6.06 6.24 6.64 6.49 6.35 6.28 5.46
560  Budget Analysis 5.27 4.49 4.64 4.77 5.06 5.19 5.29 5.52
592  Tax Examining 7.59 8.85 8.79 8.63 8.89 9.16 8.80 9.33
602  Medical Officer 5.12 5.78 5.96 6.13 6.26 6.32 6.29 6.29
610  Nurse 3.30 5.61 5.75 5.81 5.83 5.93 5.98 5.97
620  Practical Nurse 5.77 5.49 5.56 5.81 6.34 6.78 6.84 6.69
621 Nursing Assistant 10.46 5.83 5.97 6.00 6.70 6.81 6.91 7.13
640  Health Aid & Technician 10.66 6.10 6.52 6.39 6.45 6.90 7.18 7.47
679 Medical Support Assistance 9.56 6.49 6.81 6.85 7.03 6.96 717 7.33
801 General Engineering 3.78 4.51 4.70 4.93 5.02 5.20 5.38 5.37
802  Engineering Technician 7.65 4.39 4.59 4.55 4.56 4.69 4.59 4.50
810  Civil Engineering 4.30 4.77 4.80 4.89 4.94 5.12 5.16 5.17
830  Mechanical Engineering 3.33 3.55 3.68 3.72 3.62 3.80 3.94 3.86
855  Electronics Engineering 4.06 4.97 4.98 5.06 5.08 5.46 5.50 5.54
905  General Attorney 3.28 3.91 4.00 4.04 4.10 4.15 4.26 4.11
962  Contact Representative 16.87 13.54 14.29 14.41 14.77 15.84 16.28 16.76
1101 General Business & Industry 9.98 5.80 5.80 5.79 5.77 5.94 5.95 6.04
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1102 Contracting 6.02 4.19 4.28 4.36 4.47 4.60 4.82 4.85
1701 General Education & Training 7.25 3.20 3.50 3.27 3.36 3.55 3.70 3.42
1801 General Inspection, Investigation & Compliance 7.67 12.34 12.14 12.24 14.22 13.67 13.82 14.17
1811 Criminal Investigating 9.04 8.37 8.59 8.81 9.14 9.29 9.32 9.47
1895 Customs & Border Protection 7.67 ' ' ' ' 27.82 27.91 27.38
1896 Border Patrol Agent 9.04 40.17 42.98 49.18 50.49 50.44 50.35 52.84
2005 Supply Clerical & Technician 7.27 7.83 7.81 7.78 8.01 8.30 8.39 8.18
2152  Air Traffic Control 4.77 3.79 3.90 4.01 4.20 4.30 4.41 4.77
2210 Information Technology Management 4.70 3.91 4.01 417 4.32 4.43 4.54 4.59
3566 Custodial Working 20.11 6.73 6.66 6.71 6.85 7.13 6.96 6.65
4749 Maintenance Mechanic 12.54 7.88 8.03 7.91 7.73 7.74 7.74 7.95
5803 Heavy Mobile Equipment Mechanic 8.66 7.66 7.52 7.28 7.47 7.78 7.91 8.61
8852 Aircraft Mechanic 9.85 8.89 8.88 8.80 8.74 9.26 9.36 9.39

Source: GAO analysis of the Census 2000 Special EEO File for the CLF and the CPDF, 2000-2006 for the federal workforce by occupation. OPM'’s Sixth Annual Report to the President on Hispanic Employment in the Federal
Government for Hispanic representation governmentwide, 2000-2006.

Notes: The data in this table are descriptive and do not reflect statistical tests controlling for citizenship, education, or other factors that can affect the likelihood of Hispanics

and non-Hispanics being employed in the federal workforce relative to the nonfederal workforce.

*OPM classifies every position in the federal government into a particular occupation code. Data are listed by OPM’s occupational codes and OPM job titles. We analyzed
federal occupations that had 10,000 or more federal employees as of September 2004. Data by federal occupation include permanent and nonpermanent employees and

are as of September of the indicated year. To match the federal occupations with similar occupations in the CLF, we used a crosswalk provided to us by EEOC.

°Percentages calculated by GAO on Hispanic representation in the CLF vary from 0.00 to 0.08 from those generated by the Census Bureau and are due to rounding among other
factors.

‘Hispanic representation in the overall CLF includes all occupations in the CLF (permanent and nonpermanent), according to the Census 2000 Special EEO File. The CLF is defined
as those 16 and older (including federal workers) who are employed or looking for work and not in the military or institutionalized.

‘According to OPM'’s reports, Hispanic representation governmentwide is based on the permanent federal workforce as of September 2000-2004 and June 2005-2006.

°Federal occupation code 1895 did not exist until 2004.

‘This percentage also includes Hispanic representation in Compliance Inspection & Support positions, occupation code 1802. In fiscal year 2006, the Transportation

Security Administration (TSA) reclassified approximately 44,000 Transportation Security Officer positions as Compliance Inspection & Support. After reclassification,

54,178 individuals were employed in the federal workforce in occupations classified as Compliance Inspection & Support, and only 195 individuals were employed in

positions classified as Safety Technicians, occupation code 19.
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Table 5: Hispanic Representation Governmentwide by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar ‘738 7.37 749 °750 ‘756 775 8.01 8.17  8.01 7.66 7.57 7.61 758 7.60 7.75 7.81 7.81
Grades 14 708 718 7.31 744 748 784 800 8.22 844 865 873 874 880 9.16 955 9.70 9.27
Grades 5-8 567 5.89 6.1 624 643 678 710 743 762 775 7.98 830 864 887 884 883 9.07
Grades 9-12 486 497 506 5.21 539 555 574 5.98 624 645 660 6.76 6.94 7.20 7.62 7.94 8.14
Grade 13 287 3.05 3.21 3.34 3.51 3.68 3.81 400 413 424 430 443 458 469 494 508 524
Grade 14 226 239 251 264 278 292 309 323 342 364 366 374 383 394 4.1 4.21 4.30
Grade 15 2.31 229 240 250 262 275 284 297 309 314 328 340 343 3.52 3.63 3.71 3.83
SES® 1.52 1.64 1.70 166 214 239 235 251 278  2.89 3.06 273 3.11 3.22 3.34  3.51 3.74
SL/ST* 0.62 1.30 1.19 0.90 1.22 1.49 1.49 1.14 1.39 1.46 1.94 1.90 1.94 1.87  2.01 259 263
Executives® 3.21 342 490 468 439 522 5.29 550 5.39 6.39 6.39 510 543 6.09 716 725 5.73
Other® 428 362 434 438 457 525 5.65 517 5.35 5.65 558 565 654 733 755 7.91 7.28

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.
“This includes all those employed in occupation code 3506, Summer Aid/Student Aid.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule and those in the Federal Aviation Administration (FAA)

who have equivalent positions. These are the highest nonpolitically appointed leaders in the federal workforce.

°SL/ST includes those in the Senior Level and Senior Technical pay plans and those in FAA who have equivalent positions. These are primarily engineers, scientists, and other top-

level professionals. They do not have the leadership roles of the SES.
‘Executives are politically appointed agency leaders paid according to the Executive Schedule.
° Other includes those who could not be placed in one of the above pay plans or grades.
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Table 6: Hispanic Representation at Agriculture by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar 8.16 10.58 11.45 11.36 12.67 1191 11.06 1089 1081 11.14 10.75 10.28 9.98 1099 1183 12.06 11.98
Grades 1-4 7.84 774 7.88 7.88 7.51 7.97  8.01 8.03 795 7.87 8.43 8.82 8.59 899 1030 11.06 11.66
Grades 5-8 4.84 503 5.06 5.15 532 534 5.48 5.74 587 6.10 6.27 6.70 6.98 6.44 6.54 6.81 6.88
Grades 9-12 3.88 4.1 4.21 439 459 473 475 480 495 497 5.06 5.15 5.20 4.84 4.98 5.15 5.37
Grade 13 1.91 217 236 255 285 2.96 3.19 324 356 3.57 3.69 3.97 3.97 4.01 4.08 4.25 4.19
Grade 14 1.71 186 205 204 205 193 218 242 2.50 3.02 3.07 3.03 3.05 3.31 3.33 3.55 3.92
Grade 15 1.22 1.42 1.46 1.77 1.79 209 222 223 246 253 247 249 2.76 2.86 3.13 3.18 3.32
SES® 0.58 1.13 0.80 0.90 1.50 1.79 1.82 2.48 3.30 3.58 4.39 3.00 4.35 4.35 3.59 3.53 3.06
SL/ST *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 0.00 0.00 1.72 1.67 1.79 1.64 1.54
Executives® ok ok . ok ok . - ok ok . ok ok - o - - ok
Other’ 2.55 2.59 262 254 263 429 328 327 437 410 4.28 3.56 3.32 4.02 3.57 3.84 3.78

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 7: Hispanic Representation by Pay Plan/Grade at the Agency for International Development, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar > > > > ** > > > > ** N/A N/A N/A N/A N/A N/A N/A
Grades 1-4 0.70 0.00 1.80 1.92 *417 *2.78 ** > > > > > > > ** ** **
Grades 5-8 2.33 1.82 1.58 1.58 1.10 2.03 1.61 2.16 1.72 2.53 2.76 3.36 5.36 3.03 410 2.44 1.25
Grades 9-12 2.65 3.58 4.00 4.01 4.23 3.45 3.06 3.10 3.96 3.33 4.07 3.89 4.26 4.61 4.39 5.03 5.41
Grade 13 2.37 1.00 1.82 2.21 2.45 2.02 4.24 3.59 3.32 1.96 217 1.06 242 2.88 3.32 3.1 3.54
Grade 14 3.44 3.16 3.31 3.36 3.10 3.32 3.59 3.55 3.16 3.64 3.31 3.43 3.32 3.51 3.35 2.75 413
Grade 15 2.50 3.19 3.61 3.08 3.31 3.1 3.01 3.28 3.35 3.51 2.75 2.80 2.99 2.94 2.63 2.91 3.22
SES® *2.94 *250 *217 *256 *7.89 *9.30 *541 *526 *5.41 *6.06 *6.06 *8.00 *4.00 *4.00 *4.17 *4.76 *5.00
SL/ST® N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A *
Executivesc *%k *455 *909 Kk *%k *k *k *%k *k *k *%k *%k *%k *k *k *k *k
Other’ 2.82 3.00 3.49 3.39 3.79 4.88 4.48 5.17 6.32 5.65 5.61 4.76 3.30 3.49 4.70 4.80 4.55

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

N/A:
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Table 8: Hispanic Representation at Commerce by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar 198 210 214 204 205 242 2.60 275 2.88 2.88 2.61 2.98 3.35 3.76 3.79 3.37 2.86
Grades 1-4 286 258 257 485 286 4.00 3.51 3.14 49 496 4.22 3.82 4.81 544  5.46 7.06 6.17
Grades 5-8 3.02 294 304 3148 330 297 3.01 3.15 327 407 428 418 424 4.08 4.38 5.03 4.83
Grades 9-12 3.25 277 273 270 273 298 2.98 3.06 347 432 4.36 3.77 3.71 3.76 3.47 3.59 3.64
Grade 13 268 249 252 2.51 2.71 3.02 267 279 3.03 287 276 273 2.79 2.98 3.32 3.24 3.11
Grade 14 1.76 1.79 1.62 1.50 1.70 1.74  2.01 194 204 219 230 2.32 2.42 254 275 2.91 2.99
Grade 15 1.44 1.40 1.36 1.48 1.85 1.81 194 203 213 219 227 229 2.26 217  2.20 2.29 2.43
SES® 0.94 117 090 0.95 1.96 3.04 3.36 3.01 3.48 3.49  3.64 2.36 2.46 1.93 2.00 2.06 2.56
SL/ST *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *2.17 222 *2.04 *0.00 *0.00 0.00 0.00 1.69 1.59 1.64
Executives® *0.00 *0.00 *5.00 ** *0.00 *0.00 *0.00 o *9.62  *9.52  *4.76 ***0.00 *0.00 *0.00 ** **
Other" 8.18  3.42 1.96 235 3.27 623 397 372 411 1043 9.96 0.46 2.05 1.86 0.77 1.87 2.47

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 9: Hispanic Representation at Defense by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 7.78 7.68 7.77 7.82 7.92 8.16 8.51 8.67 8.43 7.89 7.72 7.77 7.72 7.70 7.83 7.88 7.85
Grades 1-4 7.03 7.37 7.60 7.63 7.80 8.07 8.41 8.41 8.51 8.73 8.72 8.69 8.84 8.71 9.13 9.34 8.91
Grades 5-8 564 568 5.81 592 6.17 6.41 659 6.86 698 7.01 711 713 730 733 7.65 7.92 7.86
Grades 9-12 4.26 4.32 4.38 4.44 4.56 4.66 4.82 4.99 5.08 5.03 4.97 4.98 5.11 5.09 5.31 5.45 5.53
Grade 13 226 234 242 250 269 279 289 3.01 3.11 3.21 329 336 348 346 3.67 3.84 3.89
Grade 14 1.59 1.66 1.69 1.76 1.85 1.96 2.02 2.11 2.11 2.27 2.26 2.43 2.64 2.77 3.05 3.12 3.29
Grade 15 1.02 0.97 1.06 1.02 1.04 1.12 1.30 1.44 1.48 1.58 1.67 1.79 1.84 193 2.05 2.27 2.48
SES® 1.09 1.18 1.21 1.12 1.01 0.93 1.02 1.20 1.32 1.22 1.13 0.84 1.17 1.26 1.21 1.57 1.55
SL/ST’ 000 000 000 000 000 000 000 000 000 0.00 0.82 1.50 1.45 1.33 1.39 1.32 1.34
Executives® *2.27 *2.44 *2.38 * *286 *0.00 *0.00 *0.00 *2.94 *526 *5.26 *12.12 *7.14 *11.90 *10.53 *11.76 *10.00
Other* 3.21 2.37 2.49 2.86 3.40 5.20 4.72 5.04 4.70 6.44 6.10 5.65 5.16 5.30 5.17 5.10 4.89

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 10: Hispanic Representation at Education by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar o wox o o wox wox . o o o o wox o ok ok . ok
Grades 1-4 400 547 451 3.99 391 503 446 507 878 699 9.09 10.00 1154 822 5.63 7.46 2.99
Grades 5-8 258 285 284 341 410 463 354 406 4.41 4.31 332 484 525 460 4.94 5.11 6.99
Grades 9-12 3.63 3.66 3.60 3.38 4.04 4.55 4.68 4.09 4.91 4.97 4.82 5.09 5.14 5.59 5.18 5.05 4.39
Grade 13 388 356 332 294 333 340 324 300 370 397 420 413 452 466 522 5.41 5.80
Grade 14 3.48 3.96 3.46 3.74 3.81 3.78 4.62 3.53 3.41 3.33 3.06 2.82 3.18 3.26 2.85 2.63 2.31
Grade 15 2.36 185 262 310 329 2683 247 288 243 236 3.15 339 358 333 325 3.71 3.36
SES® 843 575 444 253 471 625 533 506 366 519 385 125 333 375 211 1.15 1.14
SL/ST’ ** N/A N/A N/A N/A N/A N/A N/A N/A > > > > > > > **
Executivesc Kk *%k *k Kk *%k *%k *k Kk *k *k *k *k *k Kk *k *k *k
Other* 4.06 5.71 7.91 7.23 3.41 9.82 12.01 13.03 13.14 1276 11.94 13.14 6.87 5.67 4.12 3.82 3.54

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
“*The agency did not employ individuals at this grade level or in this pay plan during the indicated year.
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Table 11: Hispanic Representation at Energy by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar 3.07 2.91 3.21 3.64 3.48 3.84 3.76 3.78 3.89 3.84 3.93 4.08 4.11 3.79 4.04 4.58 4.52
Grades 1-4 8.07 10.34 1123 10.85 11.20 13.71 1322 11.76 12.00 897 1111 1063 13.15 17.82 2296 23.58 19.85
Grades 5-8 7.02 7.03 7.49 7.73 7.78 8.41 8.59 9.17 9.16 9.06 8.88 9.05 8.95 8.66 7.80 8.00 7.45
Grades 9-12 5.18 5.34 5.51 5.87 6.04 6.02 6.05 6.38 6.97 7.46 7.05 6.95 7.25 7.74 7.82 8.42 8.52
Grade 13 3.72 3.69 3.67 3.95 4.31 4.63 4.50 4.66 4.65 4.81 5.18 5.22 5.70 5.90 6.06 6.10 6.70
Grade 14 2.28 2.66 2.78 2.83 3.09 3.77 3.83 3.81 4.32 4.36 4.53 4.74 4.89 4.63 5.11 5.46 5.71
Grade 15 1.59 1.45 1.40 1.52 1.95 2.00 2.01 2.38 2.39 2.50 2.78 3.00 3.01 3.18 3.20 3.41 3.04
SES* 1.64 1.54 1.43 1.70 1.45 2.20 2.43 2.29 2.59 2.51 3.07 2.06 3.29 3.47 4.75 5.31 5.91
SL/STb *000 ** ** *% *k *k *%* *k *% *% *% *k *k *k *k ** *476
Executives® > ***0.00 ** *0.00 *0.00 *0.00 > o *9.62  *9.52 ** *0.00 *0.00 > > *4.36
Other" 1.38 0.70 0.49 1.05 1.50 2.27 2.64 3.53 2.86 1.97 4.27 2.18 6.29 7.08 6.90 7.65 7.36

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 12: Hispanic Representation at the Environmental Protection Agency by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 1.92 0.96 1.18 0.00 *0.00 *0.00 *0.00 ** ** ** ** ** ** ** ** ** **
Grades 1-4 774 815 878 10.84 1299 1387 1471 1244 1233 1368 1467 1181 1015 1215 10.77 9.91 5.88
Grades 5-8 583 624 644 598 592 650 665 648 753 755 789 829 9.22 9.56  9.32 9.95 9.52
Grades 9-12 354 3.87 428 452 479 479 474 494 512 555 574 599 596 598 6.15 6.22 5.94
Grade 13 210 239 272 323 310 329 364 387 386 395 404 416 425 442 447 4.55 4.52
Grade 14 1.42 1.38 1.55 1.70 2.1 234 233 234 303 330 369 379 409 415 442 4.30 4.13
Grade 15 1.80 1.84 1.75 1.95 1.85 1.97 1.86 2.11 227 275 226 254 285 317 312 3.51 3.51
SES® 040 036 035 036 0.71 113 077 0.79 119 255 396 332 444 358 455 4.55 4.56
sSu/sT’ ** ** * * ** ** * ** * *0.00 *0.00 *4.17 *417 *0.00 *0.00 *3.13 *3.13
Executives® - o . - - o . - - - - o o o . . o
Other’ 093 083 070 037 036 099 079 0.86 1.50 1.71 1.97 1.82 254 218 232 2.51 2.15

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

‘Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 13: Hispanic Representation at the Federal Emergency Management Agency by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 °2003 °2004 °2005 °2006
Blue collar 0.00 042 000 000 000 000 000 000 000 000 0.00 0.00 0.00
Grades 1-4 0.00 3.08 1.22 429 *2.00 1.96 4.00 3.17 1.52 1.67 1.64 1.89 *4.08
Grades 5-8 159 322 413 569 1125 6.75 5.81 574 5832 408 408 368 374
Grades 9-12 1.72 3.16 3.33 3.82 6.36 5.46 4.73 4.94 4.39 4.18 4.27 4.55 5.44
Grade 13 1.55 1.52 193 240 239 249 309 3.07 350 330 341 299 295
Grade 14 1.27 1.20 1.19 1.20 1.22 1.25 1.16 1.19 1.50 2.17 2.57 2.60 2.73
Grade 15 0.55 1.09 1.06 056 057 0.63 1.28 1.21 0.57 1.60 193 245 3.5
SES® *0.00 *0.00 0.00 *0.00 *2.22 *217 *2.04 *2.00 *2.17 *426 *2.08 *2.33 1.96
SL/ST® N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Executives® . o ok *x x ok ok x x o o ok o
Other* 14.74 1159 13.33 10.98 953 11.54 18.61 9.94 1422 1744 1469 1727 12.89

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*FEMA was part of the Department of Homeland Security.
*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

N/A-
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Table 14: Hispanic Representation at the General Services Administration by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 6.45 6.74 6.66 6.92 6.23 6.41 664 6.18 642 640 599 6.15 6.21 5.39 5.89 6.31 5.94
Grades 1-4 6.88 7.93 841 1025 11.00 1221 11.73 13.25 12.18 8.61 10.04 9.19 9.17 8.84 10.60 11.76 6.35
Grades 5-8 456 463 526 549 547 619 6.90 7.51 802 797 695 7.41 713 712 7.23 7.07 7.69
Grades 9-12 297 319 348 337 358 373 397 474 500 564 582 599 6.09 586 6.22 6.48 6.69
Grade 13 1.25 1.14 1.23 1.72 1.78 197 219 222 234 246 243 255 2091 3.25 3.56 3.76 3.91
Grade 14 1.16 1.08 1.72 1.88 1.69 1.65 1.63 2.26 2.21 2.11 2.20 2.34 2.74 2.40 2.83 2.80 3.13
Grade 15 073 095 0.86 1.05 1.29 135 2.08 1.70 1.55 1.07 1.16 1.31 167 259 271 2.97 3.12
SES® 090 084 084 0.00 0.97 1.75 1.80 286 278 1.82 288 3.09 1.92 1.96 2.88 3.03 2.25
SL/ST® ** N/A N/A N/A N/A N/A N/A N/A > > > > > > ** N/A N/A
Executives® . o ok *x x ok ok x x x x ok o o o o ok
Other* *6.12 4.92 6.78 *2.17 *4.08 *8.33 *6.90 *9.09 *8.33 *5.56 *4.55 *4.35 1.79 1.82 1.79 1.96 *2.04

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.

N/A:

Page 23

The agency did not employ individuals at this grade level or in this pay plan during the indicated year.

GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 15: Hispanic Representation at Health and Human Services by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar 0.84 1.08 1.25 1.01 0.99 0.86 0.96 0.88 0.82 0.93 0.96 0.98 1.18 1.00 0.95 0.89 0.91
Grades 1-4 3.27 3.29 3.39 3.51 274 288 267 245 2.29 228 2.15 2.59 2.19 1.84 1.70 212 2.07
Grades 5-8 235 237 234 237 24 2.42 2.52 2.62 2.69 2.88 2.91 3.20 3.55 3.06 2.83 2.86 2.61
Grades 9-12 253 273 2.83 298 292 3.10 3.16 3.29 3.42 3.61 3.70 3.88 3.93 4.31 4.45 4.64 4.64
Grade 13 246 242 267 273 270 265 254 271 2.88 3.03 3.23 3.36 3.59 3.98 3.98 4.09 4.24
Grade 14 2.51 254 252 2.50 245 255 267 272 2.86 2.78 2.76 2.79 3.00 3.04 3.11 3.21 3.07
Grade 15 2.24 195 207 224 248 246 240 241 254 278 2.66 3.14 2.82 2.97 2.83 2.68 2.91
SES® 0.56 0.71 1.21 0.91 1.06 192 278 287 3.11 354 414 3.11 2.39 2.53 2.36 2.09 2.69
SL/ST ** ** *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 ** ** ** ** ** ** ** *
Executlvesc *% *k *k *% *% *k *k *% *% *% *k *%k *%k *%k *%k * Kk *k
Other" 3.06 3.37 2.7 2.62 3.28 3.74 3.82 377 344 347 337 3.43 3.80 3.67 3.73 3.96 3.90

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

‘Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 16: Hispanic Representation at Homeland Security by Pay Plan/Grade, 1990-2006
Percent

Pay Plan/Grade °1990 °1991 °1992 °1993 °1994 °1995 °1996 °1997 °1998 °1999 °2000 °2001 °2002 2003 2004 2005 2006

Blue collar 13.76 1421 13.85 14.33
Grades 1-4 22.30 22.68 21.02 18.23
Grades 5-8 2293 20.13 17.26 20.83
Grades 9-12 23.60 2497 2573 25.12
Grade 13 10.89 11.61 11.87 12.19
Grade 14 7.98 846  8.59 8.70
Grade 15 5.81 587 5.98 5.98
SES* 487 480 559 5.50
SL/ST’ * **  *455 *3.85
Executives® > > ** *
Other* 11.72 12.14 13.07 11.58

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

‘The Department of Homeland Security was not in existence.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 17: Hispanic Representation at Housing and Urban Development by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar *3.23 *9.30 *0.00 *0.00 *0.00 ** ** ** ** ** ** ** ** ** ** ** **
Grades 1-4 10.09 9.56 9.40 8.69 7.42 7.37 7.84 5.77 6.44 6.19 6.77 8.30 7.95 7.45 6.08 5.80 6.14
Grades 5-8 707 733 7.68 869 8.71 8.87  8.81 8.41 8.51 9.01 9.16 814 7.91 8.63 8.32 8.21 8.89
Grades 9-12 6.05 6.25 6.31 6.19 635 650 670 6.73 6.86 7.41 760 7.91 824 8.15 8.00 8.16 8.40
Grade 13 490 5.1 5.31 5.31 554 506 486 5.61 6.06 6.03 6.63 6.71 6.59 6.88 7.07 7.18 7.01
Grade 14 320 400 394 399 406 59 647 633 559 579 529 524 566 564 6.26 6.12 6.09
Grade 15 1.88 192 209 302 358 330 338 3.51 6.21 6.84 562 475 469 463 4.60 5.05 5.67
SES® 0.00 1.68 265 4.81 577 588 538 490 510 444 562 625 8.91 8.08 8.33 8.42 7.00
SL/STb ** *%* *% ** ** *%* *% *%* *%* *%* ** ** *%* *% *% *% *k
Executivesc Kk *%k *k Kk *%k *%k *k *k *k *k *k Kk Kk Kk *k *k *k
Other’ *0.00 *2.50 *0.00 *9.09 6.06 583 505 354 263 130 276 370 556 464 202 2.89 3.09

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 18: Hispanic Representation at Interior by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 4.60 4.70 4.82 4.60 4.07 4.53 4.61 4.74 5.16 5.38 5.72 5.94 5.78 5.59 5.44 5.46 5.72
Grades 1-4 5.18 5.41 5.41 4.97 3.74 4.21 4.26 5.30 5.62 6.53 6.52 6.52 6.37 6.91 5.97 6.21 5.55
Grades 5-8 484 493 499 512 488 490 4.8 498 5.1 529 524 528 528 528 534 5.44 5.40
Grades 9-12 3.33 3.52 3.61 3.76 3.75 3.86 4.03 4.14 4.22 4.31 4.47 4.58 4.54 4.62 4.68 4.78 5.00
Grade 13 1.92 221 229 227 248 257 276 293 289 322 33 342 359 359 371 3.76 3.80
Grade 14 1.11 1.20 1.31 1.20 1.30 1.46 1.68 1.89 2.38 2.49 2.91 2.96 2.84 2.96 3.08 3.30 3.32
Grade 15 1.19 1.14 1.18 1.24 1.02 1.17 1.17 122 097 1.26 1.27 1.49 1.47 1.70 1.71 1.65 1.79
SES® 1.11 1.44 175 036 079 084 044 1.81 3.06 3.08 348 4.11 429 456 3.83 3.40 4.56
SL/ST’ *0.00 *0.00 0.00 0.00 0.00 *0.00 *0.00 *0.00 *0.00 0.00 0.00 *0.00 *0.00 0.00 1.41 1.37 2.74
Executives® . o ok *x x ok ok x x x x ok o o o o ok
Other* 1.87 1.76 1.74 1.56 1.31 1.79 1.62 1.68 2.14 2.30 247 2.73 2.83 2.97 2.83 2.84 3.14

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September 30 the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 19: Hispanic Representation at Justice by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 9.27 10.05 10.88 1053 10.66 1090 11.38 11.59 1163 11.73 12.09 12.15 12.06 837 8.75 8.99 9.35
Grades 1-4 13.81 1248 13.31 1462 16.26 16.45 1643 16.84 16.30 16.80 19.33 20.29 20.73 12.12 1256 12.09 1240
Grades 5-8 9.31 9.95 10.60 10.99 10.94 12.03 13.16 13.12 1346 1345 1442 1540 16.95 1087 1122 1149 11.79
Grades 9-12 1351 13.20 13.12 13.39 14.07 13.84 1412 1440 14.77 14.87 1552 16.16 16.89 8.49 8.77 8.86 8.96
Grade 13 489 540 568 586 637 683 7.06 760 7.87 8.11 837 865 878 680 6.89 6.84 7.01
Grade 14 556 542 514 552 551 579 595 646 690 7.18 6.91 7.07 745 6.61 6.50 6.62 6.34
Grade 15 3.60 3.71 3.84 3.88 4.04 4.04 4.07 4.02 4.17 4.38 5.14 5.30 5.36 4.97 4.94 4.92 4.87
SES® 220 3.02 362 384 450 446 408 399 431 427 503 506 517 446 4.07 5.12 5.41
SL/ST® ** > ** *8.33 *13.64 *1290 *9.68 *8.11 *11.63 *10.00 13.33 11.48 769 1111 1094 1324 10.14
Executives® *3.70 *7.14 *3.85 *0.00 *3.85 *3.03 *345 *385 *385 *0.00 *0.00 *0.00 *6.67 *19.23 *20.69 *19.23 *14.29
Other* 2.52 2.78 3.09 3.31 3.63 4.10 4.11 4.57 4.94 5.17 5.25 5.23 5.09 5.34 5.43 5.65 5.47

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.
*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.
°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.
*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 20: Hispanic Representation at Labor by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 0.00 4.23 1.22  0.00 1.61 *0.00 *0.00 *0.00 *0.00 ** ** ** ** ** ** ** **
Grades 1-4 7.16 6.67 6.19 5.13 5.80 7.45 7.32 6.77 8.92 9.53 9.73 1044 10.80 9.28 8.30 8.77 8.12
Grades 5-8 548 544 578 605 609 677 58 728 68 747 713 753 659 695 6.82 7.01 6.93
Grades 9-12 5.67 5.70 5.92 6.06 6.42 6.71 6.79 6.95 7.64 7.76 8.24 8.10 8.29 8.43 8.39 8.45 8.14
Grade 13 407 404 438 454 457 482 504 498 499 498 519 493 534 575 553 5.34 5.42
Grade 14 3.40 3.81 4.02 4.03 3.79 4.03 3.81 4.20 4.95 4.72 4.82 4.73 4.33 4.53 5.07 5.00 5.48
Grade 15 318 317 296 286 305 295 239 288 275 357 333 28 329 335 3.63 3.33 2.91
SES® 455 349 349 366 663 793 5.81 552 6.08 4.91 3.68 503 438 4.91 5.75 5.85 5.95
SL/STb 000 N/A *%* *%* *% *% ** *%* *%* *%* *%* *% *% *% ** *%* *k
Executivesc Kk *%k *k Kk *%k *%k *k *k *k *k *k Kk Kk Kk *k *k *k
Other* 6.33 1.34 0.70 5.16 3.55 6.94 2.24 2.44 1.69 1.68 0.00 1.11 1.01 0.00 1.06 0.00 0.91

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.
*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.
°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.

N/A:
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Table 21: Hispanic Representation at the National Aeronautics and Space Administration by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 5.77 6.65 6.59 7.44 718 8.14 8.33 8.01 7.75 8.68 8.47 4.62 3.70 *227 *250 *2.63 *3.03
Grades 1-4 6.88 6.38 7.16 1043 11.06 1045 10.07 991 1065 922 870 796 592 8.48 9.30 8.89 10.14
Grades 5-8 422 507 456 4.51 489 6.10 6.18 6.03 629 712 744 7147 754 8.04 8.18 8.31 8.05
Grades 9-12 3.92 4.29 4.45 4.56 4.76 4.75 4.40 4.33 4.49 4.41 4.40 5.03 4.79 4.77 5.43 6.31 6.84
Grade 13 356 390 432 441 455 497 516 545 552 5.61 570 550 579 580 5.86 5.72 5.76
Grade 14 1.91 2.11 2.25 2.61 3.01 3.22 3.40 3.47 3.82 4.08 4.27 4.26 4.34 4.55 4.41 4.38 4.38
Grade 15 1.32 1.36 1.48 1.45 159 207 203 216 243 272 317 360 349 357 3.79 4.20 413
SES® 1.14 1.04 1.06 1.09 1.59 1.31 2.27 2.55 2.59 2.69 2.26 2.37 3.50 4.38 4.51 4.24 4.65
SL/ST® ™ *3.08 *2.27 1.54 1.64 1.75 1.82 1.67 1.64 1.75 1.61 1.49 1.33 1.27 1.01 1.00 1.96
Executives® *x ok ok x x ok ok x x x x o ok ok o o o
Other’ 000 000 000 000 039 000 000 030 029 062 244 1.96 192 410 3.07 4.00 2.52

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAQ is not reporting Hispanic representation at this grade level or in this pay plan.

Page 30

GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 22: Hispanic Representation at the Nuclear Regulatory Commission by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar o wox o o ok wox o ok ok ok ok wox wox wox o o ok
Grades 1-4 070 *0.00 *4.55 o o ok . o o o o ok ok ok ok . ok
Grades 5-8 207 271 240 2.31 224 274 242 284 3.08 280 460 7.47 9.1 6.13 4.83 4.24 9.04
Grades 9-12 1.95 1.54 2.30 3.23 3.68 3.55 3.97 1.88 1.68 1.80 2.42 4.87 763 1210 11.69 9.58 5.96
Grade 13 212 223 1.59 1.36 182 273 273 293 348 395 377 368 442 494 588 7.64 9.56
Grade 14 1.46 1.46 1.71 1.35 1.41 1.65 1.30 2.27 2.23 2.00 2.21 1.79 1.92 2.14 2.53 2.88 2.65
Grade 15 0.69 0.81 0.91 1.06 098 0.87 115 0.88 0.91 0.92 0.93 1.56 1.62 1.92 1.78 1.73 1.77
SES® 144 094 094 097 064 1.09 1.10 1.08 1.10 1.42 1.43 1.37 1.34 1.37 1.28 1.37 1.97
SL/ST® *2.86 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Executives® *x ok ok x x ok ok x x x x o ok ok o o o
Other* 0.62 1.16 1.16 1.16 0.00 0.61 1.14 1.29 0.71 1.40 1.96 2.58 1.81 1.05 0.53 1.00 0.88

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

:/:Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

The agency did not employ individuals at this grade level or in this pay plan during the indicated year.
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Table 23: Hispanic Representation at the National Science Foundation by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar ** ** ** ** ** N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Grades 1-4 0.00 1.30 233 *244 *0.00 *0.00 *435 *833 *3.13 *6.90 *8.33 *3.70 *0.00 *0.00 *0.00 *0.00 *3.85
Grades 5-8 138 083 086 0.83 1.42 1.13 1.49 1.61 1.66 1.37 217 1.87 243 251 2.23 2.00 2.20
Grades 9-12 2.09 1.60 1.93 1.85 1.35 127 042 087 089 0.88 133 085 0.84 1.29 043 0.41 0.00
Grade 13 278 267 395 400 282 435 563 556 429 571 366 319 3.06 435 5.31 3.67 3.48
Grade 14 0.00 0.00 0.00 0.00 1.10 106 000 000 000 000 250 366 3.41 235 227 3.06 3.74
Grade 15 1.28 1.37 0.00 000 0.00 1.23 1.19 1.22 1.20 1.22 1.22 128 000 0.00 0.00 0.00 0.00
SES® 1.00 095 280 1.98 1.98 190 200 208 220 225 1.16 1.23 1.23 1.15 238 2.30 2.33
SL/ST N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Executives® ok o . - - o . - - - - o o o . . o
Other" 288 278 2.01 1.52 172 294 252 260 3.09 251 397 437 408 389 3.70 4.09 3.49

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

:/:Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

The agency did not employ individuals at this grade level or in this pay plan during the indicated year.

Page 32 GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 24: Hispanic Representation at the Office of Personnel Management by Pay Plan/Grade, 1990-2006
Percent

Pay Plan/Grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006

Blue collar 000 000 000 000 000 *0.00 <*0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 ** ** ** **
Grades 1-4 3.74 3.25 363 346 275 296 358 3.51 3.72 4.00 4.01 3.60 4.06 4.64 425 4.64 3.81
Grades 5-8 365 390 415 428 4.45 3.31 283 264 310 4.08 3.41 303 317 383 287 3.92 3.73
Grades 9-12 3.61 3.61 3.69 3.91 3.85 3.32 2.06 192 200 3.04 444 445 466 4.09 3.98 4.26 4.26
Grade 13 1.74 230 2.51 2.41 2.51 246 247 274 259 230 177 226 214 3.35 2.63 3.02 3.73
Grade 14 415  3.81 435 432 392 3.41 4.00 3.92 3.98 437 522 524 487 418 3.75 2.56 2.94
Grade 15 368 473 449 455 376  3.81 3.23 323 396 319 690 556 574 458 4.26 4.35 4.07
SES® 6.78 645 625 484 *408 *238 *0.00 *0.00 *222 *8.16 *6.67 *4.88 *7.32 8.62 8.33 10.00 7.84
SL/STb *% N/A *% *% *% *k *% *% *k *% *% *% *k *% *% *% *k
Executlvesc *k Kk *k *% *k Kk *k *k Kk *k *% * %k * %k *k *%k *%k *k
Other" *2.86 *2.86 *4.88 *0.00 0.00 *0.00 0.00 *0.00 *0.00 *0.00 ** **  *5.00 455 *3.57 ** *

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

:/:Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

The agency did not employ individuals at this grade level or in this pay plan during the indicated year.
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Table 25: Hispanic Representation at the Small Business Administration by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar o wox o o ok wox o ok ok ok ok wox wox wox o o ok
Grades 1-4 11.31 798 1362 1169 1194 1238 18.06 10.87 1546 15.15 10.48 10.08 9.72 *513 21.05 11.39 7.97
Grades 5-8 12.01 11.13 13.43 1056 10.47 1217 1348 9.94 10.74 1484 1257 1475 13.92 1258 13.63 10.83 9.41
Grades 9-12 9.25 9.25 9.85 9.61 8.96 9.08 10.08 9.84 10.29 1132 10.34 11.47 1123 1096 11.28 9.18 6.76
Grade 13 6.46 595 591 6.80 6.32 6.27 5.61 622 632 6.79 6.63 6.61 6.97  8.21 9.42 10.61 10.00
Grade 14 352 333 370 391 362 330 505 569 533 618 6.15 6.68 567 6.28 548 5.44 6.12
Grade 15 263 3.09 462 363 552 656 575 929 984 950 936 876 1073 10.78 1127 10.53 10.14
SES® *4,08 3.77 345 *400 *6.52 *9.09 *6.38 *6.67 *6.82 *11.11 *8.00 *11.11 *12.00 14.55 *14.29 13.73 *17.39
SL/ST® ** N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Executives® *x ok ok x x ok ok x x x x o ok ok o o o
Other* 1.61 1.54 1.61 *3.23 4.71 364 *250 *465 *6.52 11.76 *6.12 *11.11 *6.12 4.69 5.08 3.45 5.17

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

‘Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
The agency did not employ individuals at this grade level or in this pay plan during the indicated year.

N/A:
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Table 26: Hispanic Representation at the Social Security Administration by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 4.13 475 10.83 3.31 10.73 2.81 3.36 3.22 3.57 3.74 4.35 3.96 3.59 3.15 2.73 2.69 2.82
Grades 1-4 8.84 8.02 7.60 7.89 7.91 857 10.38 1153 10.27 11.04 1267 13.79 1120 10.22 10.10 13.08 10.30
Grades 5-8 714 824 897 9.16 9.64 10.11 10.13 10.84 1186 13.15 1459 1564 1545 16.00 16.47 16.28 16.57
Grades 9-12 6.20 6.39 6.25 6.46 6.61 6.93 7.09 7.32 7.53 7.81 8.42 940 1038 1111 1179 1252 13.24
Grade 13 3.15 3.09 324 332 335 349 437 417 448 442 438 449 464 492 488 5.36 5.63
Grade 14 4.43 4.36 4.75 4.60 4.88 5.12 5.09 5.69 5.30 5.46 6.04 6.32 5.92 6.02 6.16 6.11 6.27
Grade 15 364 266 298 291 265 280 267 462 443 462 442 3.06 477 464 436 4.65 4.35
SES® 548 7.41 750 750 875 879 879 9.78 943 855 1024 948 887 6.82 828 8.33 7.74
SL/ST® ** N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Executives® . ok ok N/A x N/A ok x x x x x o o o o o
Other* 3.90 3.94 4.29 4.15 4.15 9.45 5.36 3.90 4.02 419 4.31 4.31 4.14 4.21 3.87 4.14 4.23

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

N/A-
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Table 27: Hispanic Representation at State by Pay Plan/Grade, 1990-2006
Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 ‘2006

Blue collar 463 467 5.66 5.94 5.26 563 6.94 6.94 7.25 8.96 9.09 6.67 7.14 7.55 7.84 *6.52 *13.16
Grades 1-4 463 463 7.69 5.45 572 457 6.25 6.37 530 472 404 259 3.15 6.31 2.83 6.99 4.76
Grades 5-8 3.82 4.19 467 463 4.29 398 383 407 492 433 429 5.21 6.42 7.69 8.50 9.44 5.21
Grades 9-12 418  4.09 4.35 418 4.09 4.09 418 4.02 427 426 452 464 4.49 5.20 5.37 5.55 5.43
Grade 13 274 271 293 3.78 3.58 3.41 3.04 3.23 3.17 2.96 2.45 2.80 2.94 3.06 3.18 3.11 3.57
Grade 14 3.27 3.55 3.55 3.47  3.80 3.74 3.66 3.42 3.38 3.36 3.48 3.36 3.59 3.47 3.39 3.55 2.73
Grade 15 3.05 348 380 3.76 3.69 410 4.45 4.52 4.77 4.23 422 427 3.96 3.94 3.97 3.83 3.25
SES® 0.00 0.76 0.74 1.61 227 234 236 3.97 5.04 4.85 473 426 247 3.1 2.96 1.18 1.85
SL/STb ** *%k *% *% *% *% *k *% *% *% *% *% *% *k *k *k *%
Executives® *0.00 *0.00 *4.17 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *0.00 *3.08 *6.25 *6.06 *6.45 *2.94
Other" 2.21 2.1 227 276 267 265 2.80 3.03 3.48 3.81 3.51 3.17 3.45 3.77 3.65 3.93 3.50

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.

‘Other includes those who could not be placed in a pay plan or grade listed above.

*The percentages for 2006 do not include Foreign Service personnel because the State Department stopped submitting Foreign Service data to the CPDF in 2006.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 28: Hispanic Representation at Transportation by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 5.92 6.16 592 569 528 499 512 497 473 522 556 568 582 815 6.60 8.10 7.86
Grades 1-4 7.21 6.97 7.84 9.70 1160 1180 11.08 11.15 1212 10.54 10.81 9.43 9.07 9.12 9.39 6.71 9.90
Grades 5-8 459 496 5.71 509 544 565 599 616 642 702 562 597 990 11.44  8.01 8.51 8.33
Grades 9-12 3.76 3.95 4.35 4.57 4.71 4.80 4.85 4.92 4.99 5.61 4.72 4.86 5.33 6.48 9.14 10.48 9.87
Grade 13 3.41 380 419 440 450 443 457 465 479 527 478 474 432 473 522 4.89 4.86
Grade 14 2.19 2.44 2.72 2.89 3.07 3.31 3.51 3.71 3.83 4.71 4.65 4.54 4.10 4.35 4.33 4.57 4.73
Grade 15 216 209 253 285 296 353 352 3.50 3.81 378 283 332 352 354 412 3.96 3.82
SES® 1.89 216 2.15 1.99  3.81 3.91 272 268 263 234 09 049 09 089 0.89 0.94 1.90
SL/STb *%* *%* ** *% *%* ** *% *000 *000 *000 *000 *000 *% *% *%* *% **
Executives® ok ok x x ok *  %15.00 ok . ok ok o %476 w %9 5D o o
Other* 1.77 1.66 2.30 2.62 4.88 5.47 3.05 3.13 1.69 3.41 4.97 5.09 7.97 5.33 5.44 5.64 5.77

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule and those in Federal Aviation Administration (FAA) who

have equivalent positions. These are the highest nonpolitically appointed leaders in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans and those in FAA who have equivalent positions. These are primarily engineers, scientists, and other top-
level professionals. They do not have the leadership roles of the SES.
°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAOQ is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 29: Hispanic Representation at Treasury by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 6.23 6.25 6.30 6.63 7.04 712 7.07 7.42 7.20 7.91 8.28 8.01 8.45 8.41 8.29 8.47 8.42
Grades 1-4 8.69 8.83 8.74 9.06 9.58 10.07 9.63 10.22 10.78 11.07 10.84 10.84 10.62 1126 1246 12.41 12.43
Grades 5-8 7.01 728 777 806 824 859 898 9.51 949 923 939 991 1013 939 9.73 9.99 10.35
Grades 9-12 7.00 7.06 7.26 7.68 7.96 8.38 8.67 9.03 9.73 10.26 10.65 10.90 11.09 7.57 7.75 7.85 7.95
Grade 13 338 385 404 403 420 446 458 495 511 5.31 555 589 624 507 5.19 5.45 5.38
Grade 14 2.29 2.26 2.67 2.92 3.18 3.33 3.50 3.69 4.05 4.49 4.51 4.76 4.58 3.44 3.69 3.93 3.67
Grade 15 170 225 225 228 2.51 275 309 314 312 3.05 363 38 3.71 253 253 2.48 2.53
SES® 1.00 1.06 1.17 1.70 1.93 1.90 1.57 1.49 1.78 1.65 2.07 1.66 1.83 1.39 255 2.11 3.17
SL/STb ** *% *% ** *%* *%* *% ** *%* *%* ** ** ** ** *000 *% *%
Executives® *x ok ok x x ok ok x x x x o ok ok o o o
Other* 3.61 3.55 3.41 3.46 3.80 3.79 3.67 3.62 3.72 3.92 410 4.24 4.55 4.82 4.96 5.39 6.51

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders
in the federal workforce.
*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the
leadership roles of the SES.
°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals employed at this grade level or in this pay plan ranged from 20-50.
**Because the total number of individuals employed in this category was less than 20 (1-19), GAOQ is not reporting Hispanic representation at this grade level or in this pay plan.
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Table 30: Hispanic Representation at Veterans Affairs by Pay Plan/Grade, 1990-2006

Percent

Pay plan/grade 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Blue collar 6.69 6.73 6.80 6.93 6.68 6.80 6.80 719 7.20 719 7.32 7.34 7.37 7.59 7.87 7.82 7.72
Grades 1-4 6.11 6.34 656 653 654 653 6.41 6.88 766 778 807 818 8.31 9.05 9.35 8.84 8.23
Grades 5-8 494  5.01 516 534 557 578 592 623 638 657 682 695 7.06 7.21 7.51 7.74 7.83
Grades 9-12 4.90 4.98 4.56 4.63 4.68 4.77 4.86 5.02 5.12 5.31 5.41 5.56 5.63 5.75 5.97 6.08 6.14
Grade 13 244 254 253 262 258 276 294 306 326 322 340 342 347 358 3.91 4.31 4.55
Grade 14 3.90 3.92 4.05 4.21 4.78 4.18 4.08 3.64 3.91 3.57 3.28 3.32 3.31 3.60 3.70 3.72 3.23
Grade 15 516 517 5.08 519 5.07 491 500 524 525 525 5.81 5.86  5.91 6.04 6.28 6.24 6.50
SES® 236 2.13 1.50 1.21 1.33 1.33 1.03 1.08 1.48 1.16 1.51 248 265 334 281 3.46 3.52
SL/STb *k *k ** *k *%* *%* *% ** *%* *%* *%* *%* *% *% *% *% *%
Executives® *x ok ok x x ok ok x x x x o ok ok o o o
Other* 450 459 512 517 525 536 546 549 559 568 580 6.08 6.16 6.32 6.43 6.51 6.37

Source: GAO analysis of the CPDF, 1990-2006.

Note: These data include permanent and nonpermanent employees as of September of the indicated year.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule. These are the highest nonpolitically appointed leaders

in the federal workforce.

*SL/ST includes those in the Senior Level and Senior Technical pay plans. These are primarily engineers, scientists, and other top-level professionals. They do not have the

leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

**Because the total number of individuals employed in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

Page 39

GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 31: Hispanic Representation Governmentwide among Permanent and Nonpermanent New Hires, 1990, 2000-2006

Percent

Type of hire 1990 2000 2001 2002 2003 2004 2005 2006
Permanent 546 8.49 8.02 9.23 9.35 8.29 8.23 7.42
Nonpermanent 6.78 6.31 6.63 6.48 8.08 7.33 7.57 5.88

Source: GAO analysis of the CPDF, fiscal years 1990, 2000-2006.

Notes: The percent of Hispanic new hires is calculated from the total new hires including those who did not specify their race or ethnicity. The Federal Bureau of
Investigation is not included in the new hire data because it does not submit data to the CPDF on hires and other personnel actions.
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Table 32: Hispanic Representation Governmentwide among Permanent (P) and Nonpermanent (NP) New Hires by EEOC Occupational Category,
2000-2006

Percent

2000 2001 2002 2003 2004 2005 2006
EEOC category P NP P NP P NP P NP P NP P NP P NP
Officials-managers 8.36 7.02 8.60 10.05 9.84 6.63 11.29 5.61 6.81 10.58 7.94 9.98 5.12 4.26
Professionals 4.98 5.73 5.10 5.59 4.86 4.45 5.12 4.90 5.49 5.22 5.36 5.68 4.63 412
Technicians 6.64 5.82 6.52 5.97 10.14 5.71 6.73 10.23 11.39 7.07 10.26 6.07 6.77 5.50
Sales 8.23 8.31 10.26 8.33 8.74 9.49 8.26 10.94 8.07 10.61 8.39 12.49 9.06 10.56
Admin-support 10.25 6.92 9.10 7.43 9.05 8.00 10.90 8.25 11.01 8.10 9.48 9.02 7.92 7.78
Crafts 6.66 7.53 5.42 8.26 5.84 6.46 6.57 6.38 6.25 7.54 7.07 6.47 6.30 6.71
Operatives 7.56 8.39 6.82 7.29 6.79 9.11 5.85 10.96 6.72 9.35 8.35 12.80 5.84 8.76
Laborers 11.19 5.98 6.39 5.93 10.60 6.47 11.04 7.21 10.90 6.73 7.55 7.44 11.68 5.95
Services 14.68 6.02 14.02 6.11 17.76 6.82 15.58 6.28 10.84 7.33 11.77 6.41 13.81 5.86

Source: GAO analysis of the CPDF, fiscal years 2000-2006.

Notes: The percent of Hispanic new hires is calculated from the total new hires including those who did not specify their race or ethnicity. The Federal Bureau of Investigation is not
included in the new hire data because it does not submit data to the CPDF on hires and other personnel actions.

Page 41 GAO-07-493R Hispanic Representation Data



Enclosure 1

Table 33: Hispanic Representation Governmentwide among Permanent (P) and Nonpermanent (NP) New Hires by OPM Occupational Category, 1990,
2000-2006

Percent

1990 2000 2001 2002 2003 2004 2005 2006
OPM category P NP P NP P NP P NP P NP P NP P NP P NP
Professional 4.24 4.50 4.64 5.76 5.00 5.69 4.74 4.58 4.80 4.91 4.74 5.19 4.94 5.44 412 4.02
Administrative 4.59 8.66 7.46 5.37 7.51 7.73 9.36 5.48 9.82 5.15 6.60 9.19 7.32 8.88 4.84 4.05
Technical 4.77 5.47 9.57 5.92 8.75 6.10 9.93 5.73 9.18 9.83 11.09 7.32 10.35 6.76 7.80 5.96
Clerical 6.07 7.45 9.01 6.95 8.47 7.44 8.24 8.17 11.02 8.29 10.52 8.09 8.85 9.34 9.38 8.10
Other white collar 8.95 11.22 16.67 6.71 16.37 6.47 20.76 7.94 18.06 5.80 11.86 741 13.62 7.96 18.58 6.32
Blue collar 6.14 6.73 714 6.75 5.66 6.57 6.24 7.41 7.45 7.47 7.82 6.85 7.15 6.68 6.91 5.99

Source: GAO analysis of the CPDF, fiscal years 1990, 2000—2006.

Note: The percent of Hispanic new hires is calculated from the total new hires including those who did not specify their race or ethnicity. The Federal Bureau of Investigation is not
included in the new hire data because it does not submit data to the CPDF on hires and other personnel actions.
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Table 34: Hispanic Representation Governmentwide among Permanent (P) and Nonpermanent (NP) New Hires by Pay Plan/ Grade, 1990, 2000-2006

Percent
1990 2000 2001 2002 2003 2004 2005 2006
Pay plan/grade
P NP P NP P NP P NP P NP P NP P NP P NP
Blue collar 6.14 6.73 7.14 6.75 5.66 6.57 6.24 7.41 7.45 7.47 7.82 6.85 7.15 6.68 6.91 5.99
Grades 1-4 6.62 6.93 8.98 6.73 8.68 6.99 8.32 740 11.46 8.16 11.40 7.58 8.94 8.44 8.15 7.61
Grades 5-8 5.40 4.99 12.02 5.39 11.39 5.88 12.66 5.83 13.33 6.02 9.64 6.84 10.49 6.73 9.81 5.16
Grades 9-12 4.06 4.75 4.64 4.95 4.75 5.34 4.68 5.13 5.04 5.13 5.37 5.96 5.51 6.17 4.25 3.98
Grade 13 1.54 2.57 2.88 2.26 3.34 3.09 2.94 3.04 3.29 2.33 3.55 3.88 4.06 3.04 2.64 2.27
Grade 14 3.53 1.27 3.64 2.39 3.18 3.74 2.90 3.53 3.39 2.61 4.18 1.78 3.16 2.66 2.61 2.48
Grade 15 4.20 1.28 5.48 3.39 3.69 4.14 4.86 2.84 4.88 217 4.84 1.09 3.82 1.44 3.91 1.09
SES* *0.00 *5.13 3.70 2.90 3.54 3.72 2.94 5.42 2.14 4.17 3.75 5.30 4.55 2.86 4.79 2.07
SL/ST N/A N/A_ *0.00 **  *5.00 ** *7.89 ***10.00 ** *8.70 ** *17.39 ** *3.57 b
Executives® ** **  *0.00 b 6.19 *15.00 7.94 * 769 *5.00 *3.57 ** 3.64 ** 3.80 *3.70
Other’ 4.13 8.31 5.72 6.39 5.17 7.22 10.41 4.91 5.32 9.73 9.97 8.20 9.83 8.43 8.87 4.40

Source: GAO analysis of the CPDF, fiscal years 1990 and 2000-2006.

Note: The percent of Hispanic new hires is calculated from the total new hires including those who did not specify their race or ethnicity. The Federal Bureau of Investigation is not

included in the new hire data because it does not submit data to the CPDF on hires and other personnel actions.

°SES are those in the Senior Executive Service, both permanent and nonpermanent, paid according to the SES pay schedule and those in the Federal Aviation Administration (FAA)
who have equivalent positions. These are the highest nonpolitically appointed leaders in the federal workforce.
*SL/ST includes those in the Senior Level and Senior Technical pay plans and those in FAA who have equivalent positions. These are primarily engineers, scientists, and other top-

level professionals. They do not have the leadership roles of the SES.

°Executives are politically appointed agency leaders paid according to the Executive Schedule.
‘Other includes those who could not be placed in a pay plan or grade listed above.

*The total number of individuals hired at this grade level or in this pay plan ranged from 20-50.

**Because the total number of individuals hired in this category was less than 20 (1-19), GAO is not reporting Hispanic representation at this grade level or in this pay plan.

N/A-
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Table 35: Hispanic Representation among Permanent and Nonpermanent New Hires by Chief Financial Officer Act Agency, 1990, 2000-2006
Percent

Agency 1990 2000 2001 2002 2003 2004 2005 2006

P NP P NP P NP P NP P NP P NP P NP P NP
Agriculture 429 590 6.54 6.43 820 658 7.18 6.55  6.99 8.02 9.10 7.02  7.31 785 801 6.74
AID *0.00 0.00 *417 412 758 458 549 6.10 455 349 5.05 4.31 625 468 *7.50 3.97
Commerce 245 7.30 6.04 619 586 539 435 951 357 724 3.39 6.93 479 1184 377 587
Defense 478 729 604 644 556 6.14  5.81 6.19  6.40 6.54  6.45 629 648 673 540 587
Education 778 260 529 6.30 11.30 6.20 9.14 6.52  4.19 495  4.46 619 577 780 314 1.00
Energy 629 508 498 938 736 779 6.07 947 6.07 1156 5.39 950 823 769 684 429
EPA 6.48 425  6.99 892 4.83 6.25  6.99 6.63  7.90 850 6.10 613 634 440 164 110
FEMA *0.00 31.89 1.04 387 615 1998 6.19 828 ‘125 437 ‘ : : ‘ ‘ °
GSA 448 1055  3.83 4.81 6.52 3.61 6.60 385 674 244 853 580 596 368 246 6.1
HHS 3.43 179 367 336 408 351 463 366 3.5 318  3.60 351 437 440 241 226
Homeland ° ® ° ° ° ® ® ® 21.33 °10.68 1265 1214 1328 13.80 15.61 452
HUD 723 375 913 515  8.50 7.30 5.59 6.96 8.26 3.90 6.29 613 984 251 341 718
Interior 425 315 537 454  4.92 459 387 428 513 417 444 416 484 428 3.68 3.66
Justice’ 10.09 812 21.99 1094 22.07 1243 29.07 11.22 19.59 8.62 12.99 6.37 12.09 6.63 1094 4.01
Labor 5.41 6.58 873 692 7.4 6.61 6.83 526 6.75 401  6.93 612 657 749 514 454
NASA 6.87 428 587 533 6.67 801 583 425 804 716  9.09 490 12.09 479 731 582
NRC 139 *0.00 714 256 1634 561 1310 481 747 254 293 420 375 000 7.80 476
NSF *0.00 *417  8.93 6.21 5.19 1.80 *400 470 *2.22 3.03 *2.44 368 *0.00 345 *5.26 1.62
OPM 6.03 *2.33  7.09 259 336 070 455 6.67  8.11 519  3.29 556  6.33 000 267 *0.00
SBA 9.84 18.99 *6.82 938 1346 1839 *6.25 1445 9580 1092 *1042 1483 429 907 625 535
SSA 819 866 2487 1433 2378 1424 1790 1058 19.63 12.39 15.61 9.29 1699 1270 1296 11.49
State 226 4.21 1.72 3.36 2.05 3.85 3.58 635 577 749  5.00 696 547 949 328 6.60
Transportation 299 503 377 716 428 386 11.06 363 576 1273 538 586 6.85 447 411  6.51
Treasury 717 852 10.96 6.33  10.05 6.98 9.15 8.93 13.94 8.46 13.64 9.30 10.73 10.61 1021 10.17

Veterans Affairs 5.70 6.97 7.32 7.23 6.02 7.78 6.30 7.74 6.73 8.16 7.98 8.73 7.03 7.51 6.52 6.11

Source: GAO analysis of the CPDF, fiscal years1990 and 2000-2006.

Note: The percent of Hispanic new hires is calculated from the total new hires including those who did not specify their race or ethnicity.

“This includes new hires through February 28, 2003. The Federal Emergency Management Agency became part of the Department of Homeland Security in March 2003.
*The Department of Homeland Security was not in existence until March 2003. The 2003 percentage includes new hires as of March 1, 2003.

“The Federal Bureau of Investigation is not included because it does not submit data to the CPDF on hires and other personnel actions.

“This does not include Foreign Service personnel hired after March 2006 because the State Department stopped submitting Foreign Service data to the CPDF in March 2006.
*The total number of individuals hired at this grade level or in this pay plan ranged from 20-50.
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Comments from the Department of Justice

U.S. Department of Justice

April 13, 2007 Washington, D.C. 20530

Ms. Belva Martin

Assistant Director

Strategic Issues

United States Government Accountability Office
Washington, D.C. 20548

Dear Ms. Martin:

This letter responds to a letter, dated March 29, 2007, from George H. Stalcup, Director of
Strategic Issues, United States Government Accountability Office (“GAO”), to Attorney General
Alberto R. Gonzales inviting comment by this Department to the GAO’s proposed report entitled
Data on Hispanic Representation in the Federal Workforce (GAO-07-439R)(“Draft Report™).
We thank you for providing us the opportunity to comment on your Draft Report.

The GAO’s Draft Report references (at 1) the GAO’s report of last August that, inter alia,
addressed various factors (citizenship, level of education, etc.) that affect the representation of
Hispanics in the federal workforce. See GAO, The Federal Workforce: Additional Insights
Could Enhance Agency Efforts Related to Hispanic Representation, GAO-06-832 (Washington,
D.C.: August 17, 2006) (the “August 2006 Report”). The Draft Report then states (at 2) that:

this report contains additional data [to that presented in the August 2006 Report]
on the Hispanic representation in various subsets of the federal workforce with
some comparisons to Hispanic representation in the Civilian Labor Force (CLF).
[footnote omitted] The data in this report provide a foundation for further
analyses by agency officials and policymakers as they consider a broad spectrum
of issues related to Hispanic representation in the federal workforce.

We are concerned with the GAO’s presentation — without any qualifiers — of comparisons
between Hispanic representation in the CLF and Hispanic representation in the federal
workforce. See Draft Report, Tables 2 and 4. In our view, comparisons of this type that do not
include the effect of various factors (citizenship, level of education, etc.) are at a minimum
misleading, and could lead to misinterpretation and misapplication by the federal agencies and
others.
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Let us illustrate the serious problem with presenting such comparisons without any qualifiers. In
its August 2006 Report, the GAO found that “Hispanics 18 [years of age] and older were 30
percent less likely than non-Hispanics to be employed (i.e., represented) in the federal workforce,
relative to the nonfederal workforce.” August 2006 Report, at 7. However, the GAO correctly
observed that, with few exceptions, U.S. citizenship is required for federal employment; and,
indeed, “99.7 percent of federal executive branch employees were U.S. citizens or nationals in
2005.” Id. When the GAO took into account the effect of citizenship, it found that Hispanic
citizens 18 years of age and older were only “5 percent less likely than non-Hispanics to be
employed in the federal workforce compared to their representation in the nonfederal workforce.
Id. Further, the GAO correctly observed that “[t]he federal workforce contains a greater
percentage of occupations that require higher levels of education than the CLF.” Id., at 8. When
the GAO took into account the effects of both citizenship and level of education, it found that
“Hispanic citizens were 1.16 times or 16 percent more likely than similarly educated non-
Hispanic citizens to be in the federal workforce than the nonfederal workforce.” Id. Lastly, when
the GAO took into account all of the factors in its statistical model that affected Hispanic
representation in the federal workforce (citizenship, level of education, gender, veteran’s status,
race, English proficiency, age, disability status, school attendance, employment status and
geography), it found that “among citizens, Hispanics were 24 percent or 1.24 times more likely
than non-Hispanics to be employed in the federal workforce than in the nonfederal workforce.”
Id,at7.

In light of the above, we feel strongly that the GAO should insert a caveat as to the limited use
that can be made of the comparisons presented in Tables 2 and 4 of the Draft Report and
incorporate by reference those findings of its August 2006 Report that are discussed above.

Thank you again for the opportunity to review and comment on the draft report. If you have any
questions, please contact Richard Theis, DOJ Audit Liaison, who can be reached on
202-514-0469.

Sincerely,

Le€ J. h
Assistant Attorney General
for Administration

(450529)
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