
Government Accountability Office (GAO) 
Office of General Counsel  

 
VACANCY: Senior Staff Attorney, PA-0905-02 

 

JOB TITLE:   Senior Staff Attorney 

SALARY RANGE:   Senior Staff Attorney: $105,280.00 - $147,346.00 / Per Year 

RESPONSE DATE:  Monday, May 18, 2015 by 5:00 p.m.  

SERIES & GRADE: PA-0905-02. “PA” is the pay plan for GAO’s attorneys. This 
announcement is for a Band II level, which equates generally to 
the GS-13 to GS-14 level in the competitive service. 

POSITION INFORMATION: 1 (or more) Permanent Full-Time 

DUTY LOCATIONS:  Washington DC 

SUPERVISORY STATUS:   No 

TRAVEL REQUIRED:   No 

RELOCATION AUTHORIZED:  No 

NOTE: Applications received under this announcement will be held for one year and in the 
Agency’s discretion may be used, if appropriate, for the filling of other attorney positions in the 
Office of General Counsel during the year. However, to ensure consideration of your 
application, you should reapply for any positions that become available in the future for which 
you are interested. 
 
About GAO:  Voted one of the best places to work in the federal government since 2005, GAO 
is the independent, investigative arm of the U.S. Congress. GAO assesses the federal 
government’s use of appropriated funds, evaluates federal programs and policies, and provides 
objective analyses, recommendations, and other assistance to help Congress make informed 
oversight, policy, and funding decisions and to aid federal agencies in improving their 
performance.  
 
Applicants may express interest in being considered for one or more of the following groups 
within GAO’s Office of General Counsel: 

 Acquisition and Sourcing Management 
 Procurement Law 

 
For more information about GAO’s Office of General Counsel, visit our Web page at 
http://www.gao.gov/careers/attorneys.html. 
 
Job Description and Responsibilities:  GAO's Office of General Counsel is seeking 
experienced attorneys to join the following groups:  
 
Acquisition and Sourcing Management: Attorneys in OGC’s Acquisition and Sourcing 
Management (ASM) group provide legal advice and assistance to GAO’s ASM team in support 



of their reviews and evaluations of federal contracting and acquisition programs and activities. 
ASM reviews include matters that generally fall into one or more of the following areas: federal 
activities related to the award and administration of contracts; management of federal 
procurement programs; agency implementation of federal acquisition laws and regulations; 
acquisition policy and reform; the procurement and management of major Department of 
Defense acquisition programs, including weapons systems, and NASA’s major systems; 
acquisition and protection of critical technologies; federal acquisition workforce; and 
management of contractors and use of contracted services. Responsibilities will include: 
advising GAO auditors, analysts, and senior GAO officials on legal issues in audits and program 
reviews related to the award and administration of federal contracts and the management of 
acquisition programs; independently responding to client legal questions or factual situations 
when they can be resolved in light of established legal precedent; reviewing reports, 
congressional committee testimonies, briefings, and other GAO products to ensure they reflect 
an accurate understanding and application of the law as it relates to the program or activity 
under review; developing opinions, letters, memoranda, and instructions on legal matters 
related to federal contracting and acquisition programs and activities for presentation to GAO’s 
teams and offices, officials of other agencies, and/or congressional staff; preparing revisions to 
existing law and/or drafting original legislation in response to requests from congressional staff; 
and performing comprehensive analysis of proposed major legislation and its legislative history. 
 
Procurement Law: Attorneys in OGC’s Procurement Law division resolve bid protests filed with 
GAO. The selected attorney(s) will receive and manage their own docket of bid protest cases 
and will be responsible for all aspects of case development. This includes responding on a 
timely basis to agency dismissal requests, document disputes, protective order and admission 
issues, and any other issues that might arise in the development of a bid protest. The selected 
attorney(s) will be responsible for conducting status conferences, bid protest hearings, and 
alternative dispute resolution as necessary for the effective resolution of the bid protest. The 
selected attorney(s) will also be responsible for drafting clearly written, legally sound bid protest 
decisions in a timely manner, ensuring that they are reviewed, edited, and issued to the parties 
within the 100-day statutory deadline applicable to all bid protests filed with the GAO. In 
preparing decisions, the selected attorney(s) will develop and analyze essential facts, 
researching and applying governing authorities and presenting legally sound conclusions and 
recommendations. 

 
These positions will be filled at the Band II or Band III Level. See VACANCY: Senior Staff 
Attorney, PA-0905-02 for Band II; see VACANCY: Senior Attorney, PA-0905-03 for Band III. 
 
Minimum Qualifications Required:  
 
- Applicants must be a U.S. citizen. 
 
- Applicants must have a J.D. degree from an accredited law school.  
 
- Applicants must be an active member in good standing of a bar of a state, territory of the 
United States, District of Columbia, or Commonwealth of Puerto Rico.  
 
- Applicants must have work experience applicable to the group(s) for which they wish to be 
considered as follows: 



 Acquisition and Sourcing Management: Applicants must have a minimum of 2 years 
of experience working with and applying the law, regulations, and policies governing 
federal contracting and acquisition programs and activities. 

 Procurement Law: Applicants must have a minimum of 2 years of experience in federal 
procurement litigation. 

 
Applicants must meet the qualification requirements by the “Response Date” indicated at the top 
of this vacancy announcement. 
 

Submission Process and Deadline Date:  Applicants must submit a cover letter and resume 
to legalcareers@gao.gov. The submissions must contain 1) a statement of the groups(s) for 
which you are interested in being considered (Acquisition and Sourcing Management and/or 
Procurement Law);  2) a statement that you are a U.S. Citizen; 3) information sufficient to 
establish that you have a JD degree from an accredited law school and are an active member in 
good standing of one of the bars listed above; and 4) information addressing the factors on 
which your application will be further evaluated as set forth in the section below entitled “How 
Your Application Will Be Evaluated.” Failure to include any one of these four areas will result in 
rejection of your application. Applications must be received no later than 5:00 p.m. on Monday, 
May 18, 2015.  If your submission is not received by then, or does not contain the required 
information, it will be rejected.  

How Your Application Will Be Evaluated:  

If your submission demonstrates that you meet the above-stated minimum qualifications and 
includes the required cover letter and resume, your application will be further evaluated as 
described below. 

- Years and level of work experience as follows:  

 Acquisition and Sourcing Management: Your years and level of experience working 
with and applying the law, regulations, and policies governing federal contracting and 
acquisition programs and activities, federal activities related to the award and  
administration of contracts, management of federal procurement programs, the 
procurement and management of major Department of Defense acquisition programs 
and NASA’s major systems, acquisition and protection of critical technologies, federal 
acquisition workforce, and management of contractors and use of contracted services. 

 Procurement Law: Your years and level of experience working in federal procurement 
law and litigation. 

- Experience communicating, both orally and in writing, in an effective, clear, and consistent 
manner. 

- Experience in researching and analyzing complex legal issues. 

- Experience that demonstrates organizational and time-management skills, interpersonal skills, 
and sound judgment. 

Veterans’ Preference Information: 

There is no formal rating system for applying veterans’ preference to attorney appointments in 
the excepted service; however, GAO considers veterans’ preference eligibility as a positive 



factor in attorney hiring. Applicants eligible for veterans’ preference must include that 
information in their cover letter or resume and attach supporting documentation (e.g., the DD 
214, Certificate of Release or Discharge from Active Duty and other supporting documentation) 
to their submissions. Although the “point” system is not used, per se, applicants eligible to claim 
10-point preference must submit Standard Form (SF) 15, Application for 10-Point Veterans’ 
Preference, and submit the supporting documentation required for the specific type of 
preference claimed (visit the OPM website, www.opm.gov/forms/pdf_fill/SF15.pdf for a copy of 
SF 15, which lists the types of 10-point preferences and the required supporting document(s)). 
Applicants should note that SF 15 requires supporting documentation associated with service-
connected disabilities or receipt of nonservice-connected disability pensions to be dated 1991 or 
later except in the case of service members submitting official statements or retirement orders 
from a branch of the Armed Forces showing that his or her retirement was due to a permanent 
service-connected disability or that he/she was transferred to the permanent disability retired list 
(the statement or retirement orders must indicate that the disability is 10% or more).  
 
Interviews:  Applicants may be invited to interview for the position based on the evaluation of 
their application package.  If you are invited to interview, you will be asked to provide a writing 
sample and references, which will be considered in the selection process.  Applicants may be 
invited to more than one round of interviews. 

Salary and Benefits:  Determination of starting salary is based on individual qualifications. 
Individuals selected will be eligible for a full range of federal employment benefits including 
vacation and sick leave, retirement coverage and Thrift Savings Plan, and health and life 
insurance. A complete list of benefits is available on the web at: 
http://www.opm.gov/Insure/health/enrollment/new_employees.asp.  Travel and relocation 
expenses related to this hiring process will not be paid. 

Other Information:  Completion of a satisfactory background investigation is necessary for the 
positions advertised herein. Selectees will have to complete a financial disclosure statement.  In 
addition, a 2-year probationary period is applicable to positions advertised herein. 

For more information about GAO’s Office of General Counsel, visit our Web page at 
http://www.gao.gov/careers/attorneys.html.  
 

GAO Hiring Policies:   

Equal Employment Opportunity Policy: GAO’s policy is to provide equal employment opportunity 
for all regardless of race, religion, color, sex (including pregnancy and gender identity), national 
origin, age (40 or over), disability, or sexual orientation. 

 
GAO provides reasonable accommodations to applicants and employees with disabilities.  To 
request an accommodation, please email ReasonableAccommodations@gao.gov or call 
Colleen Marks, Disability Program Manager, at (202) 512-7360. 
 
To learn more about GAO, please visit us on the web at http://www.gao.gov/careers/index.html 
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