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* '  1 

I NTRODU CT IUN 

Bibliographies are generally prepared for one of two reasons. A bibliog- 

raphy can result from the recognition that information on a topic is widely 

scattered andlor scarce and difficult to locate; the bibliography serves to 

pull sucn material together. 

tion that there is so much material, much of it repetitive and derivative, 

on a topic that an interested individual feels overwhelmed at dealing with 

the "information overflow"; in this case, the bibliography organizes selected 

material that is either representative o r  particulary significant so that the 

reader can deal with a manageable amount of Tnformation and, if he or she 

desires, be led to further research. This bibliography is of the latter type. 

A bibliography can also result from a recogni- 

No one can question the extent or impact of the growth in and diversifi- 

cation of the female work force, nor is it possible to be ignorant of the vast 

amount of material written about the phenomenon. This bibliography is a selec- 

tive coripilation of citations to books, journal articles, and reports 011 women 

in the U.S. work force. The compilers strove to emphasize major trends and 

concerns and to avoiu the geographically specific, local, anecdotal, and 

psychologicai. The items cited were written from 1980 to 1984 and generally 

deal with the current situation; exceptions to this, i.e., examinations of 

historical trends, are locate primarily in the first two sections. The 

emphasis is on women in the U . S . ,  but information is included on other 

countries if it is relevant to the American experience. 
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I ' 1  

C i t a t i o n s  are grouped by t o p i c  as l i s t e d  i n  t h e  t a b l e  of c o n t e n t s ;  t h e  

l a s t  s e c t i o n  i s  f u r t h e r  subdivided i n t o  p a r t i c u l a r  o c c u p a t i o n a l  groupings  and 

groups of workers.  While  t h e  s u b j e c t  d i v i s i o n  was des igned  t o  assist t h o s e  

i n t e r e s t e d  i n  a p a r t i c u l a r  t o p i c ,  t h e  r e a d e r  i s  encouraged t o  a t  l eas t  s k i m  

t h e  e n t i r e  b i b l i o g r a p h y  f o r  r e l a t e d  i tems and t h o s e  i t e m s  t h a t  tiad t o  be 

a r b i t r a r i l y  a s s i g n e d  t o  one grouping r a t h e r  t h a n  a n o t h e r .  C i t a t i o n s  i n c l u d e  

a b s t r a c t s  when t h e  t i t l e s  are u n c l e a r  o r  n o t  s u g g e s t i v e  of all t h e  i n f o r m a t i o n  

d i s c u s s e d  t h e r e i n .  

The i t e m s  inc luded  i n  any of  t h e  suDject  groupings  are o n l y  r e p r e s e n t a t i v e  - 

o f  a l l  t h a t  w a s  publ i shed  on t h a t  s u b j e c t ;  GAO s t a f f  i n t e r e s t e d  i n  more i n f o r -  

mation are urged t o  c o n t a c t  t h e  'Technical Library  (275-5180). A d d i t i o n a l  

c o p i e s  of t h i s  b ib l iography may be obta ined  through t h e  Technica l  Library .  

I1 



PROLOGUE AN0 THEORY 

1-1. Bal lou,  Pa t r ic ia  K. Women, a Bibliography of Bib l iographies .  Boston, 
MA.: G. K. H a l l ,  1980. 

1-2. C a l i g u r i ,  Joseph P .  and Jack  P .  Krueger. Women i n  Occupations and 
Equi ty  I ssues :  An Annotated Bib l iographica l  Guide t o  t h e  L i t e r -  
a t u r e .  Kansas Ci ty :  Missouri  Univers i ty ,  School of Education, 
1981. 
Abs t r ac t s  books, a r t i c l e s ,  r e p o r t s ,  papers ,  and l e g a l  materials 

publ ished between 1977 and 1981. 

1-3. Cookingham, Mary El izabe th .  "The Demographic and Labor Force Behavior 
of Women College Graduates,  1865 t o  1965." - D A I ,  42/01-A (198U), 312 
( C a l i f o r n i a ,  Berkeley).  

1-4. Feinberg,  Renee. Women, Education, and Employment: A Bibl iography of 
P e r i o d i c a l  C i t a t i o n s ,  Pamphlets, Newspapers, and Government Docu- 
ments, 1970-1980. Hamden, CT: Shoestr ing Press, 1982. 

1-5. Hannonen-Gladden, Helena Maria m n e l i .  " S t r a t i f i c a t i o n  o f  Women i n  t h e  
m e r i c a n  Labor Force: 1972-1982." D A I ,  44/U2-A (1983) ,  591 
(Brigham Young). 

- 
1-6. Long, Teresa Marie. "The Impact of Minimum Wages on t h e  Employment and 

Labor Force P a r t i c i p a t i o n  of Adult Woinen." - D A I ,  41/09-~ (1980), 4103 
(Iowa State).  

1-7. N i e m i ,  Beth T. and Cynthia B. Lloyd. "Female Labor Supply i n  t h e  Con- 
t e x t  of I n f l a t i o n . "  American Economics Review, 71 ,  No. 2 (May 1981), 
70-7 5 .  

1-8. Novarra, V i rg in i a .  Women's Work, Men's Work: The Ambivalence of Equai- 
- i t y .  London: iqarion fioyars, 1980. 
A l a r g e l y  t h e o r e t i c a l  work d i scuss ing  Western percept ions  of work 

i n  terms of contemporary feminism and the  sav ings  of governments in 
prorooting equa l  oppor tuni ty  i n  employment. 
pe r spec t ive  but  wi th  exauples  and d a t a  from many coun t r i e s .  
a b r i e f ,  heav i ly  B r i t i s h  bibl iography.  

Wri t ten wi th  a B r i t i s h  
Inc ludes  

1-9. Nuss, S .  and L. Majka. "The Economic I n t e g r a t i o n  of Women." Work and 
Occupations, 10, No. 1 (Feb.  1983),  29-48. 
Examines t h e  r e l a t i o n s h i p  of economic development and t h e  i n t e -  

g r a t i o n  of wouen i n t o  t h e  workforce, based on a s tudy  of 162 coun- 
tries. 

1-10. O ' N e i l l ,  June A .  "A Time-Series A n a l y s i s  of  Women's Labor Force P a r t i -  
c ipa t ion ."  American Economic Review, 71, No. 2 (May 1981), 76-80. 
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1-11. Rosenfeld,  Rachel A. "Sex Segregat ion and Sec tors :  An Analysis  
of Gender Dif fe rences  i n  Returns from Employer Changes." 
American Soc io log ica l  Review, 48 (Oct.  1983) ,  637-655. 
Examines job  mob i l i t y  by gender and age,  based on d a t a  from 

t h e  1973 Current  Populat ion Survey. 

1-12. Smith, James P . ,  ea. Female Labor Supply: Theory and Est imat ion.  
Pr ince ton ,  N J :  P r ince ton  Univers i ty  Press, 1980. 
Papers prepared by Rand Corp.'s Labor and Populat ion S t u d i e s  

. Prograu s t a f f  on determinants  of female market wages arid home t i m e  
va lues  and f a c t o r s  a f f e c t i n g  l abor  supply. Inc ludes  a bibl iography.  

1-13. Shapiro,  David and Lois B .  Shaw. "Growth i n  t h e  Labor Force Attach- 
ment of Married bomen: 
Southern Economic Journa l ,  50, No. 2 (Oct.  1983), 461-473. 

Accounting € o r  Changes i n  the  1970's." 

1-14. Somers, P a t r i c i a ,  Charles Paulton-callahan, ana Robin Bar t le t t .  "Women 
i n  t h e  Workforce: 
Adminis t ra tor ,  26, No. 10 (Oct. 1981), 61-65. 
Discusses  major changes i n  t h e  workplace t h a t  t h e  au tho r s  f e e l  are 

A S t r u c t u r a l  Approach t o  Equal i ty ."  Personnel  

necessary because of t h e  dua l  occurrences of women e n t e r i n g  t h e  job  
Uarket and the  l e g a l  p re s su res  f o r  equal  opportuni ty .  

1-15. Spain,  Daphne and Suzanne M. Bianchi.  "How Women Have Changed." American 
Demographics, 5, No. 5 (May 1983),  18-25. 

1 - l b .  Stacy,  Donaid R., G lo r i a  J. Shanor, ana Richard S. Rosenberg. "Est imat ing 
Labor Force A v a i l a b i l i t y  of Women and Minor i t ies :  
Employee Re la t ions  Law Journa l ,  6 (Spring 1981), 691-702. 

A R e a l i s t i c  Model." 

1-17. S tewar t ,  Alva w .  Women i n  American S t a t e  and Local  Government: A & i b l i o -  
graphic  Survey. Plonticello,  I L :  Vance Bib l iographies ,  1983. 

1-18. Williamson, Jane.  New Feminist  Scholarship:  A Guide t o  Bibl iographies .  
New York: Harper anci Row, 1979. 

1-19. Wolrbeiii, Seymour L.  "Planning f o r  t h e  U.S. Labor Force of t h e  '80s." 
Nat iona l  P roduc t iv i ty  Review, 1, No. 2 (Spring 1982) ,  228-239. 

1-20. Women and Work i n  t h e  1980's: Pe r spec t ives  from t h e  1930's  and 1940's .  
Berke ley :  Univers i ty  of C a l i f o r n i a ,  Center f o r  t h e  Study, Education 
and Advancement of Women, 1981. 
Proceedings of a 1581 Research Conferelice examining t h e  impac t  or  

economic c r i s e s  on women's s t a t u s  and employment from h i s t o r i c a l  and 
conteuporary perspec t ives .  Not a l l  p a p e r s  d e a l t  wi th  t h e  p a s t :  t o p i c s  
a l s o  included wel fare ,  s i n g l e  motherhood, part-t ime employment, work 
i n  t h e  e l e c t r o n i c s  indus t ry ,  and comparable worth. 

1-21. Zelman, P a t r i c i a  G. Women, Work, and Nat iona l  Pol icy:  The Kennedy- 
Johnson Years. Ann Arbor, M I :  UMI Research Press, 1980. 
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A r e v i s i o n  of t h e  a u t h o r ' s  1980 d i s s e r t a t i o n ,  Developluent oi Equal  
Employment Oppor tuni ty  f o r  Women as a N a t i o n a l  P o l i c y ,  1960-1967. 
H i s t o r y  of t h e  l i n k a g e  of sex and race d i s c r i m i n a t i o n  i n  f e d e r a l  
p o l i c i e s  and l e g i s l a t i o n .  With a b i b l i o g r a p h y ,  i n c l u d i n g  pr imary 
sources .  

CURRENT AND FUTURE TRENDS 

2-1. Bernard in ,  H. John,  ed.  Women i n  t h e  Work Force.  New York: P r a e g e r ,  
1982. 
C o l l e c t i o n  of papers ,  each w i t h  r e f e r e n c e s ,  p r e s e n t e d  a t  t h e  f o u r t h  

a n n u a l  V i r g i n i a  Tech Symposium on a p p l i e d  b e h a v i o r a l  s c i e n c e ,  1981. 
S u b j e c t s  i n c l u d e  women i n  management, b l u e - c o l l a r  employment, career 
p r o g r e s s ,  e x p e r i e n c e s  i n  male sex-typed career f i e l d s ,  a n t i s e x i s t  
t r a i n i n g  p r o g r a m ,  j o b  s a t i s f a c t i o n  i n  d u a l  career couples ,  j o b  
e v a l u a t i o n ,  d i s c r i m i n a t i o n ,  and comparable worth.  

2-2. Cassedy, E l l e n  and Karen Nussbaum. 9 t o  5: The Working Woman's Guide 
t o  O f f i c e  S u r v i v a l .  New York: Penguin.  1983. 

2-3. Choate,  P a t  and Noel E p s t e i n .  "The Work Force of t h e  Future ."  N a t i o n ' s  
Bus iness ,  70,  No. 11 (Nov. 1982),  58-60. 

2-4. Danforth,  Sandra,  Marian Lief  P a l l e y ,  and Sarah S l a v i n  S c h r a m .  '%omen, 
P o l i t i c s ,  and P u b l i c  Pol icy :  A Bibl iography."  P o l i c y  S t u d i e s  
J o u r n a l ,  9 (Summer 1981) ,  1102-1109. 

2-5. i3rickson, Rosemary J. "The Changing Workplace and Workforce." T r a i n i n g  
& Uevelopment J o u r n a l ,  34, No. 1 ( J a n .  lY80>, b2-65. 

2-6. F a i r h u r s t ,  G. T. and B. K. Snare ly .  "Majori ty  and Token M i n o r i t y  Group 
R e l a t i o n s h i p s :  Power A c q u i s i t i o n  and Communication." Academy of 
Manageluent Review, 8, No. 2 ( A p r i l  1983) ,  292-300. 
A l o o k  a t  t h e  p o s i t i o n  o f  women and m i n o r i t i e s  i n  male-dominated 

occupat ions  and t h e  r e s u l t i n g  tokenism and unique p r e s s u r e s .  

2-7. Felmlee,  Diane H. "Women's Job M o b i l i t y  P r o c e s s e s  Within and Between 
Employers." American S o c i o l o g i c a l  Review, 47 ,  No. 1 (Feb. 1982) ,  
142-150. 
S e t s  f o r t h  r e s u l t s  of  r e s e a r c h  examining t h e  r o l e  of t h e  f i r m  i n  

women' s j 0 b m o b i l i t y  . 
2-8. F e r b e r ,  Marianne A. "Women and Work: I s s u e s  of  t h e  1980's." S i g n s ,  8, 

No. 2 (Winter 1982), 273-295. 

2-9. Fox, Mary Frank and Shar lene  Hesse-Biber. Women a t  Work. P a l o  A l t o ,  
CA: Mayfield P u b i i s h i n g  Company, 1984. 
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An overview of employed women, analyzing U.S. female employment 
participation, status, location, and rewards. Includes separate 
chapters on economic and legal constraints; clerical and blue collar 
workers, professionals, "semiprofessionals" (those working in such 
feuale-dominated occupations as nursing, teaching, social work, and 
librarianship), and managers; minority women; and dual-worker fami- 
lies. With a substantial bibliography. 

2-10. Fullerton, Howard N., Jr. "The 1985 Labor Force: A First Look." Monthly 
Labor Review, 103, No. 12 (Dec. 1980), 11-21. 
Projections by the hureau of Labor Statistics and their impli- 

cations are discussed. 

2-11. Greenlaw, P. S. and C .  A. Bresee. "The Woman MBA: A Positive Employment 
Profile." Personnel Administrator, 27, No. 7 (July 1982), 55-61. 

2-12. Gwartney-Gibbs, Patricia A. The Length and Characteristics of Women's 
Lifetime Work Experience. Conference paper, American Sociological 
Association, 1982. 

2-13. Halaby, C. €4. "Job-Shift Differences Between Men and Women in the Work- 
place." Social Science Research, 11, No. 1 (1982), 1-29. 
Focuses on difierences in the rate of job shifts as a career unfolds. 

Uses the career life-cycle model of achievement as a framework f o r  the 
analysis of sex differences in the job mobility experiences of nanage- 
nent personnel of a large corporation. 

2-14. Hall, Robert E .  "The Importance of Lifetime Jobs in the U . S .  Economy." 
American Economic Review, 72 (Sept. 1982), 716ff. 

2-15. Heizer, Jay H. "Pianaging a Changing Workforce--Does Equality Mean same- 
ness?" Management World, 9, No. b (June 1980), 21ff. 

2-16. Holmes. K. A. "What's Ahead for Personnel Professionals in the  O OS?" 
Personnel Administrator, 25, No. 6 (June 1980), 33-37ff. 
Uiscusses the importance of EEO guidelines (and possible liti- 

bation) for personnel managers. 

2-17. Kahn-Hut, Kachel, Arlene Kaplan Daniels, and Richard Colvard. Women and 
Work: Problems and Perspectives. New York: Oxford University 
Press, 1982. 

2-18. Kovach, Kenneth A. "Women in the Labor Force: A Socio-Economic Analysis." 
Public Personnel Management, 9, No.  4 (1980), 318-326. 
Reviews the current situation of female occupational segregation, 

the earnings gap, lack of advancement, and under-representation in unions. 

2-19. Kupinsky, Stanley. Working Women. New York: Praeger, 1983. 
Presents a demographic profile of wouen in the work force. Among 

topics covered are reasons for working, problems of working, child care, 
role conflicts, time use, and occupational health hazards. 
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2-20. Kutscher ,  Ronald E .  "New Economic P r o j e c t i o n s  Through 1Y9O--an Over- 
view." Monthly Labor Review, 104, No. 4 (Aug. 1981), 9-17. 

2-21. "The L a s t i n g  Changes Brought by Women Workers." Bus iness  Week, 15 March 
1982, pp. 5Yff. 
P r o j e c t s  t h e  impacts  on t h e  economy of t h e  l a r g e  number of  women 

e n t e r i n g  t h e  work f o r c e .  

2-22. Linden, Fabian.  "Women's Work." Across  t h e  Board, 18, No. 7 ( J u l y  - 
Aug. 1981), 68-70. 
P r e s e n t s  s ta t i s t ics  on f e n a l e  involvement i n  t h e  work f o r c e ,  

i n c l u d i n g  d a t a  on working mothers ,  t h e  r e l a t i o n s h i p  of  work commitment 
and husband's  income, and work commitment and e d u c a t i o n a l  a t t a i n m e n t .  

2-23. Long, Jaiues E .  and E t h e l  B. Jones.  "Labor Force E n t r y  and Exi t  by 
H a r r i e d  Women: 
and S t a t i s t i c s ,  62, No. 1 (Yeb. 1980), 1-6. 

A Longi tudina l  Analysis ."  The Review of Economics 

2-24. M a r s h a l l ,  Ray. Work and Women i n  t h e  1980 's .  Washington, DC: 
Washington Women's Research and Educat ion I n s t i t u t e ,  1983. 

2-25. Miles, Mary. "Do you Treat Women Employees Different--From t h e  Men?" 
Computer Decis ions ,  16, No. 5 ( A p r i l  1984), 130-88. 
P o i n t s  o u t  t h e  need € o r  managers t o  r e v i s e  t r a d i t i o n a l  ways of 

t r e a t i n g  female employees. 
t i o n  of  what i s  e q u a l  t reatment ."  

"Now managers must wrestle w i t h  t h e  ques- 

2-26. Morehead, J .  "A P o r t r a i t  o f  Working Women i n  Federal-Government P e r i o d i -  
cals." Serials L i b r a r i a n ,  7, No. 4 (1Y83), 47-56,. 

2-27. Zvieva, Veronica F. and Barbara A. Gutek. Women and Work: A Psychologi-  
cal  P e r s p e c t i v e .  New York: Praeger  , 1981. 
A p r i m a r i l y  psychologically-oriented review of t h e  l i t e r a t u r e  on 

woinen who work o u t s i d e  t h e  home i n  Western i n d u s t r i a l i z e d  c o u n t r i e s .  The 
a u t h o r s  examine f a c t o r s  i n  career c h o i c e  and d e c i s i o n  t o  work, combining 
work and f a m i l y  l i f e ,  t h e  i n t e g r a t i o n  of women i n t o  t h e  workplace,  
performance a p p r a i s a l  and awards a l l o c a t i o n ,  and women i n  workplace 
l e a d e r s h i p .  With many r e f e r e n c e s .  

2-28. Northrup,  Herber t  R. "Labor Market Trends and P o l i c i e s  i n  t h e  1980's." 
Employee R e l a t i o n s  Law J o u r n a l ,  7, No. 1 (Suuuner 1981), 5-20. 

2-29. Pomer, PI. I. "Mobil i ty  of Women i n t o  t h e  Economic Mainstream." J o u r n a l  
of Bus iness  E t h i c s ,  2, No. 3 (Aug. 1983), 185-189. 

2-30. Rowan, Roy. "How Harvard 's  Women MBA's are Managing." For tune ,  No. 108, 
( J u l y  11, 1983), 58-6Uff. 
Reviews t h e  careers of 33 of  t h e  34 women who graduated  from Harvard 

Business  School  i n  1973. 

2-31. S a n d e l l ,  Steven H. "Is t h e  Unemployment Rate of Women Too Low?" Keview 
of Economics and S t a t i s t i c s ,  62 (Nov. 19SO), 634. 
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2-32. S a r g e n t ,  A. G. "Women and Pien Working Together  - Toward Androjiyny." 
T r a i n i n g  and Development J o u r n a l ,  37,  No. 4 (1983), 71-76. 

2-33. Tomkiewicz, Joseph and 0 .  C.  Brenner. "Organiza t iona l  Dilemma: Sex 
D i f f e r e n c e s  i n  A t t i t u d e s  Toward Women Held by F u t u r e  Managers." 
P e r s o n n e l  A d m i n i s t r a t o r ,  27,  No. 7 ( J u l y  1982),  62-65. 

2-34. T r a f f o r d ,  A b i g a i l ,  e t  a l .  "She's Come a Long Way - O r  Has She?" U.S. 
_I 

N e w s  and World Report ,  6 Aug. 1982, pp. 44-51. 
A g e n e r a l  survey  of women i n  t h e  workplace i n c l u d i n g  p o l i t i c s ,  

economics, f a m i l y ,  h e a l t h ,  r e l a t i o n s h i p s ,  and image. 

2-35. U.S. Cong. J o i n t  Economic Committee. Economic S t a t u s  of Women. Hearings,  
Feb. 3 ,  1982. 97th Cong., 2nd sess. Washington, DC: GPO, 1982. 
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