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accordance with a3pliczbla lar 2nd reculations and

5 U.5.C. 5335 nrovidaq that advancement to n2xt hicher
rate within grade shall be art beginninz of naxt pay
nericd followrinn complation of statutory valting period.
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This decisicon invelvzs a rovisw of tha danial b the Demortment
of the Armv, Headguarters Unitel Stafas Army Air Defense Cen*er and
Fort Bliss, Manazezent Informakion Systems Qffice, of a within-zrade
periodic pay increase to Mr. Charles W. Davies, Jr., a civiliun e
ployee of the Departaent of tho Army.

Tha facts in this case are not in dispute, Mr. Davies'
advancenent frem (G3-12, step €, to GS-12, 3ten 7. was effective
on May 24, 1970. Uz completed the resuired waitine period for
advancement to step 8 on May 19, 1973. Prior to this date his
supervisor had signed DA Form 2515 annroving the advancement upon

_attainnent of elicihility. Tffcetivs MNay 22, 1973, Yr, Davies vas

chanzed to a lowar erzde as a result of a reduction-in-force (RIF)
action from GS-12, step 7, $20,018 par annum, to G3-11, step 10,
with a saved rate of pay of $20,018 per aanum, not to exceed

May 21, 1975.

The record also shows that in October 1972, during Mr. Davies'
waiting period, the pay period cycle for Gemeral Schedule emnlovees
at Fort Bliss had been modified as a result of the conversion of
the civilian pay system for Fifth U.S. Army £rea manual to com-
puterized. As a result of this conversion there was a shortened
l-week pay period in October 1972 which changed the beginning dates
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of the follcwine pav neriods. The net result of this chanae for
Mr. Davies was that the bezinnine of his vav neriod in Mav 1973,
when ke was dus tor a neriodic within-arade pav increase, was .
changed frem Mav 20 to Yavy 27, thus delavine the effective date
of sucin increase until arter the RIF setion took place.
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i ~v dncrease was adoinistrativelv.
denied on tie crcund thait aven t=su~n ir. Davies had comnleted the
reguirad statutorv waitin? neriod Ior a within-erade nav inecrease,
such increase 2id not hacome ciractive until MHav 27, the beginninne
of the firat nay porica followin® comzietion of the required waiting
period.

-Section 5504 of title 5, United States Code, provides that the
pay vperiod for an emmlowvea cowere tm 2iministrotive workweeks.
Paragraph 2-9 of Armv Rersulations 37-135 of Finance and Accounting
for Installations, Civilizn av Procedureg rrovides that '"Pay

- periods will be established oan a stancered basis when the number

of emmwlovees poid so warraanits, wish annroxinastelv one-half of the
emplovees tein~ paid each wech,” ¥Yaracraph 3~4 of the rewulations
provides that “Under an AUP svsten of orocessine eiviliaa vpay, the
single pay period system mavy be used in lieu of the stagrered pay
period system. OGtasgered mav neriod systems provide for naymen

of part of the accounts serviced one week and the remaining accounts
on the alternate week. The metiod used is optional, as governed by
local conditions.” It appesrs that the change in the pay period
cycle for }r. Davies was made in accordance with the above authority.
On review there is nothinz to indicate that the agency acted other
than within the applicable law and regulations in effecting the
change in pay period.

Section 5335 of title 5, United States Code, provides in
pertinent part that an employce:

"% * * ghall be advenced in pay successively
to the next higher rate within the grade at the
beginning of the mext pay period following the
completion of—

* * * ® ®

"(3) each 156 calendar weeks of service
in pay rates 7, 8, and 9 * * *

-2 -
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Since the administrative asencv had authoritv to chanze the
pay period for the purpose stated and there is no evidence berore
us ipdicatine that tne adoinistrative action was taken urcitrarliy
for the duraose of delavines the due date of the periodic sten
increaces in nov oL 1t3 ewpicvees and since such increases becone

e~-ecti: At v necitoInT 6T tas nont nay meriad felloiitn oo
rlatien o0 who Toounyoer UitInT moTiad Inotne "raap sTten. tone
CAVARIOTYatIve LotIon TogLn Inoach 7. Lovies' pericaic stop

increase was in accord with the m:mdatory recur"ement cf tne
statute

Accordinnly, Mr. Davies was not entitled to the nerindic pav
increase in questicn vprior to his demoticn or to saved pay basea
on the increaseud salary rate.
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‘Comntroller General
of the United States






