
UNITED STATES GENERAL ACCOUNTING OFFICE 
WASHINGTON, D.C. 20548 

NATIONAL SECURITY AND 
INTERNATIONAL AFFAIRS DIVISION 

B-215107 MARCH15.1985 

The Honorable John C. Stennis 
Ranking Minority Member 
Subcommittee on Defense 

Committee on Appropriations 
United States Senate 126488 

Dear Senator Stennis: 

Subject: Military and Federal Civilian Disposable Income 
Comparisons Using January 1985 Pay Rates 
(GAO/NSIAD-85-58) 

This is in response to a February 15, 1985, request by your 
office that we update certain information on comparative dispos- 
able incomes that initially appeared on page 15 and in Appendix 
IV of our report on Militar and Federal Civilian Disposable 

--6---y--- Income Comparisons an Extra Pays Receiver% Military Personnel 
‘mSIAD-84-4 1, MT-4,4 ) . Enclosure I is a summary table 
updating the disposable income comparisons using January 1985 
pay rates, and enclosure II provides more detailed information 
on these comparisons. While these comparisons show projected 
income for 1985, they do not show the effect of the Administra- 
tion’s requests for a July 1, 1985, 3 percent military pay 
raise, and an October 1, 1985, 5 percent cut in civil service 
pay. 

The enclosed disposable income estimates rest on numerous 
simplifying assumptions about pays, family size, and taxes and 
are not intended to be representative of a typical military or 
civil service individual. The specific assumptions used are ex- 
plained in footnotes to the enclosed tables; however, it is im- 
portant to note the following: 

--Estimates of state and federal income taxes assume a 
standard deduction, although many taxpayers, particularly 
homeowners and those with higher incomes, claim deduc- 
tions which exceed the standard deduction. Because of 
the nontaxable nature of some military pay, larger item- 
ized deductions would proportionately increase civil 
service disposable income to a greater extent than mili- 
tary disposable income. 

--Both military and civil service personnel were assumed to 
be living in Virginia and paying Virginia state income 
taxes, although data shows that, because of the Soldiers’ 
and Sailors’ Civil Relief Act of 1940, a large percentage 
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ENCLOSURE I 

MILITAAY PJSO FEPEAAL CIVILIAN GROSS COWENSATION 

AD O'lsKmlLE Ihwq CWARISQN 

J~klWikRY 191E9 PAY RATES (note a) 

Military Civil Service 

Regu I ar 

GraddYe'ars Nt I itary Dl~pon~~able Gross Disposable 

of Savlce cqmns~altionb InmTm Fwcrwrta~ Grade/Step Salnry tncmm Percentage 

O-10/26 188,831 EM,974 64.1 

O-8/26 06,151 57,ms 64.8 

Ex. Level I 986,200 S4¶,375 57.3 

O-7/26 78,S!59 92,146 66.2 
Ex. Level II 75,100 44,353 59.1 

Ex. Level V 68,700 41,457 60.3 

SES 3 66,232 40,325 60.9 

o-6/22 65,898 49,906 58.8 

SES I 61,296 37.893 61.8 

a-4/20 97.662 40,600 70.4 

GS 15/4 57,488 36,018 62.7 

O-4/16 49,338 36,047 7S.l 

GS 14/4 48,873 31,629 64.7 

E-9/26 42,116 31,944 75.8 

GS 13/J 40,105 26,837 66.9 

O-S/6 36,987 29,429 75.5 

GS l2/4 34,781 23,733 68.2 

E-7/18 x1.177 24,908 81.2 

GS 11/4 29,018 20,201 69.6 

o-2/2 28,165 22.549 80.0 

E-6/10 24,840 20,845 84.0 

GS 9/4 23,985 15,715 69.7 

O-l/l 22,146 17,276 78.0 

E-5/6 21,792 l&,172 83.5 
,, ,,' 

GS 7/l 17,824 12,513 70.2 

E-43 16,WP 13,711 81.4 

GS 5/4 15,830 10,898 68.8 

E-3/2 15,516 12,786 82.4 

GS 5/l' 14,390 10,283 71.5 

'Formal agreement has never been reached on the proper llnkega bet- military and civil service grads levels in terms of 

equivalent levels of work, experlance, and responslbllity. Mly used reference points established by the First 

Quadrennial Revleu of Mllltary Compensation In 1967, and reconflrmed by the Third Quadrennial Review in 1976, equate O-l 

with GS-7, O-3 with GS-12, O-5 with GS-14, and O-8 with OS-18 (currently capped at Executive Level V pay rates). The above 

comparisons do not use such reference points and do not imply any linkage in terms of Job duties or responsibiIltles. 

Instead, these comparlsoos use a roughly similar gross salary to show how the special features of the mllltary pay system affect 

disposable lnconre relative to the civil service pay system. 

bee enc~ . II, p-6, for an explanation of RMC amunts used In this table. 



ENCLOSURE II 
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